
Aberdeen Township

Primary CORE Volunteer Paul Rinear Primary  CORE Municipal Employee Carol Kozma

Initial Management Plan Status Approved

ManagementPlanContactName Paul Rinear

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 1999

Second Management Plan Approved to start in 2005

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2015

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Kizzie Osborne Volunteer YES 10/29/2016

Carol Kozma Municipal Employee YES 10/28/2016

Sandra Caceres Municipal Employee YES 10/26/2013

Paul Rinear Volunteer YES 10/26/2012

Andrew Schueller Volunteer NO 10/25/2014

Tina Maria Walling Volunteer NO 10/26/2012

Adeline Arnold INACTIVE 6/24/1998

CourseParticipant CourseTitle CourseDate CEUCredits

Michele Devaney Webinar - UF Connections Heat Islands 1/13/2016 1

Tina Wallinhg Webinar - UF Connections Heat Islands 1/13/2016 1

Sandra Caceres NJSTF Day 1 10/28/2016 5

Paul Rinear NJSTF Day 2 10/29/2016 5



Absecon City

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017
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CORE Trained Representatives

2016 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Teri Giercyle Webinar- NJLM EAB 2/17/2016 1



Alexandria Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date



Allamuchy Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017
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CORE Trained Representatives

2016 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Anne Marie Tracy Webinar -NJLM EAB 2/17/2016 1

Edward Tracy Webinar - NJLM EAB 2/17/2016 1



Allendale Borough

Primary CORE Volunteer Amy Wilczynski Primary  CORE Municipal Employee Keith Cauwenberghs

Initial Management Plan Status Approved

ManagementPlanContactName Amy Wilczynski

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2012

Third 5-year Management Plan Status Due 2013

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Amy Wilczynski Elected Official YES 2/28/2009

Keith Cauwenberghs Municipal Employee YES 2/28/2009

Richard Warner NO 3/18/1998

David Quackenbush NO 3/18/1998

Denis Murphy NO 3/18/1998

Robert Anderson NO 10/27/1999

Grace Hay NO 6/10/1999

David Quackenbush NO 6/10/1999

Richard Warner NO 6/10/1999

Phillip Sobel NO 6/10/1999

James Moritz Municipal Employee NO 10/1/2001

Richard McDowell Municipal Employee NO 10/21/2000



Allenhurst Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date



Allentown Borough

Primary CORE Volunteer Suzanne Valepreda Primary  CORE Municipal Employee Rick Guffanti

Initial Management Plan Status Approved

ManagementPlanContactName Carla Lebentritt

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2002

Second Management Plan Approved to start in 2016

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Suzanne Valpreda Volunteer YES 10/28/2016

Rick Guffanti Municipal Employee YES 10/23/2009

Terry Brown Volunteer NO 4/8/2017

CourseParticipant CourseTitle CourseDate CEUCredits

Rick Guffanti NJSTF Day 1 10/28/2016 5

Nancy Tindal ANJEC Effective Commissions-Middletown 3/12/2016 2

Patricia Brown ANJEC Effective Commissions-Middletown 3/12/2016 2



Alloway Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2016 CEU's To Date



Alpha Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date



Alpine Borough

Primary CORE Volunteer Lorraine Mattes Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Lorraine Mattes Volunteer YES 4/2/2011

Susan Zuch Volunteer NO 4/2/2011



Andover Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date



Andover Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date



Asbury Park City

Primary CORE Volunteer Thomas Pivinski Primary  CORE Municipal Employee Garrett Giberson

Initial Management Plan Status Approved

ManagementPlanContactName Garrett Giberson

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2015

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Garrett Giberson Municipal Employee YES 10/1/2002

Thomas Pivinski Volunteer YES 10/1/2002

Paulette Fant Volunteer NO 10/24/2014

Edmund Feger Volunteer NO 10/23/2009

James Henry Volunteer NO 10/27/2006

Russell Lewis Volunteer NO 10/21/2005

CourseParticipant CourseTitle CourseDate CEUCredits

Robert A Bianchini NJSTF Day 1 10/28/2016 4

Roy Helfrick NJSTF Day 1 10/28/2016 5

Russell Lewis NJSTF Day 1 10/28/2016 5

Mary Ann Uppstrom NJTF RTRP Workshop 3/25/2016 3



Atlantic City

Primary CORE Volunteer Libbie Wills Primary  CORE Municipal Employee Robert Presten

Initial Management Plan Status Approved

ManagementPlanContactName Robert Presten

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status Due 2017

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2007

Second Management Plan Approved to start in 2012

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Gerald McNeely Municipal Employee YES 10/23/2015

Jeffrey Thompson Municipal Employee YES 10/23/2015

Timothy Martin Elected Official YES 10/23/2015

Robert Preston Municipal Employee YES 10/25/2008

Libbie Wills Volunteer YES 10/21/2005

Lannie Allmond Municipal Employee NO 10/26/2012

Steven Tolbert Volunteer NO 10/21/2011

Frank Battaglia Volunteer NO 10/22/2010

Sandy Riggin NO 10/27/1999

Mickey Riggin NO 10/27/1999

Mohammad Islam Volunteer NO 10/24/2008

Keith Mills Municipal Employee NO 10/27/2007

Robert Greene Volunteer NO 10/27/2007



Atlantic County

Primary CORE Volunteer Adam Witcraft Primary  CORE Municipal Employee Eric Husta

Initial Management Plan Status Approved

ManagementPlanContactName Eric Husta

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2021

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2012

Second Management Plan Approved to start in 2017

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Adam Witcraft Volunteer YES 10/26/2012

Eric Husta Municipal Employee YES 10/24/2008

Michael Hogan Volunteer NO 10/26/2007

CourseParticipant CourseTitle CourseDate CEUCredits

Adam Witcraft NJSTF Day 1 10/28/2016 5

Eric A. Husta NJSTF Day 1 10/28/2016 5

Adam Witcraft Webinar - iTree Streets 4/20/2016 1



Atlantic Highlands Borough

Primary CORE Volunteer Louise Donoghue Primary  CORE Municipal Employee Mary Thompson

Initial Management Plan Status Approved

ManagementPlanContactName William Thorne

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

8

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2010

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2015

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Mary Thompson Municipal Employee YES 10/22/2010

Louise Donoghue Volunteer YES 10/21/2005

Frederick Callis Volunteer NO 4/8/2017

Lori Montana Municipal Employee NO 4/23/2016

Fran Hogan Volunteer NO 4/23/2016

William Thorne Volunteer NO 9/9/2014

Mary Wall Volunteer NO 10/27/2012

Kathleen Wigginton Volunteer NO 10/1/2004

Marilyn Scherfen Volunteer NO 3/10/2007

CourseParticipant CourseTitle CourseDate CEUCredits

Lori Montana Webinar - UF Connections Heat Islands 1/13/2016 1

Marilyn Scherfen Webinar - UF Connections Heat Islands 1/13/2016 1

Kate Wigginton Monmouth County EAB 1/20/2016 1.5

Louise Dohoghue Monmouth County EAB 1/20/2016 1.5

Marilyn Scherfen Monmouth County EAB 1/20/2016 1.5

Kathleen Wigginton NJTF RTRP Workshop 3/25/2016 3

Louise Donoghue NJTF RTRP Workshop 3/25/2016 3

Marilyn Scherfen NJTF RTRP Workshop 3/25/2016 3

Rhonda LeGrice NJTF RTRP Workshop 3/25/2016 3

Lori Montana Webinar - iTree Streets 4/20/2016 1

Marilyn Scherfen Webinar - iTree Streets 4/20/2016 1

Dawn Greenleaf Rumson Bartlett 9-11 Presentation 5/6/2016 1

Joan Lynch Rumson Bartlett 9-11 Presentation 5/6/2016 1

Larry Lynch Rumson Bartlett 9-11 Presentation 5/6/2016 1

Bill Thorne Webinar-ForestConnect, Roadside Trees 9/21/2016 1



Audubon Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date



Audubon Park Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        
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CORE Trained Representatives

2016 CEU's To Date



Avalon Borough

Primary CORE Volunteer Brian Reynolds Primary  CORE Municipal Employee William Macomber

Initial Management Plan Status Approved

ManagementPlanContactName Dr Brian Reynolds

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2010

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2016

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

William Macomber Municipal Employee YES 2/28/2009

Brian Reynolds Volunteer YES 10/1/2001

Aaron Baker Municipal Employee NO 10/24/2014

Wayne Whildin Jr. Municipal Employee NO 10/22/2010

Joseph Lomax Municipal Employee NO 2/28/2009

CourseParticipant CourseTitle CourseDate CEUCredits

Joseph Lomax NJSTF Day 1 10/28/2016 5

William Macomber NJSTF Day 1 10/28/2016 5

William Macomber NJSTF Day 2 10/29/2016 5



Avon-By-The-Sea Borough

Primary CORE Volunteer Barbara Depalma Primary  CORE Municipal Employee Barbara Suchecki

Initial Management Plan Status Approved

ManagementPlanContactName Barbara Suchecki

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2014

Third 5-year Management Plan Status Due 2015

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in 2010

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Barbara Suchecki Municipal Employee YES 3/1/2008

Barbara Depalma Volunteer YES 6/16/2001

Greg Farry NO 3/18/1998

Brett Yarusi NO 6/24/1998



Barnegat Light Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date



Barnegat Township

Primary CORE Volunteer Charlene Costaris Primary  CORE Municipal Employee Michale Ball

Initial Management Plan Status Approved

ManagementPlanContactName Charlene Costaris

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2005

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2010

Fourth Management Plan Approved to start in 2015

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Michael Ball Municipal Employee YES 10/23/2015

Charlene Costaris Volunteer YES 10/1/2001

Dave Bertram Municipal Employee NO 10/23/2015

Rosine Fitzmaurice Volunteer NO 10/1/2003

McDuffy Barrow Volunteer NO 10/1/2001

Robert Bruno Volunteer INACTIVE 10/22/2010

Diane Bennett-Chase Volunteer INACTIVE 10/28/2006

Jeffrey Poissant Volunteer INACTIVE 10/21/2005

CourseParticipant CourseTitle CourseDate CEUCredits

Charlene Costaris NJSTF Day 1 10/28/2016 5

McDuffy L. Barrow Jr NJSTF Day 1 10/28/2016 5

Charlene Costaris NJSTF Day 2 10/29/2016 5



Barrington Borough

Primary CORE Volunteer Terry Shannon Primary  CORE Municipal Employee Michael Ciocco

Initial Management Plan Status Approved

ManagementPlanContactName Terry Shannon

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2014

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2013

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2009

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Michael Ciocco Municipal Employee YES 6/10/1999

Michael Ciocco Municipal Employee YES 10/21/2005

Terry Shannon Volunteer YES 10/21/2005

Michael Ciocco Municipal Employee YES 10/1/2001

Stephen Cosaboon Volunteer NO 10/23/2010

Alexei Bo Volunteer NO 10/23/2009

Patricia Farinella NO 6/10/1999

Don Kennedy Volunteer NO 10/26/2007

Patricia Farinella Municipal Employee NO 10/26/2007

Cheryl-Lynn Vogel Volunteer NO 10/26/2007

CourseParticipant CourseTitle CourseDate CEUCredits

Justin Hanlon Camden Treekeepers 6/18/2016 3



Bass River Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
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CORE Trained Representatives

2016 CEU's To Date



Bay Head Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017
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CORE Trained Representatives

2016 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Dan Paulus ANJEC Effective Commissions-Middletown 3/12/2016 2

Tom Charlton ANJEC Effective Commissions-Middletown 3/12/2016 2



Bayonne City

Primary CORE Volunteer Carl Biscaldi Primary  CORE Municipal Employee

Initial Management Plan Status Grant 2013

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Carl Biscaldi Volunteer YES 3/6/2004

CourseParticipant CourseTitle CourseDate CEUCredits

Brian Precella CAA-Hudson County EHAP 1/25-1/26/2016 12

Marian Wilnat CAA-Hudson County EHAP 1/25-1/26/2016 12

Sean Hill CAA-Hudson County EHAP 1/25-1/26/2016 12

Thomas Walsh CAA-Hudson County EHAP 1/25-1/26/2016 12

Jill Pusbrino NJTF RTRP South Plainfield 11/4/2016 3



Beach Haven Borough

Primary CORE Volunteer Judith Howard Primary  CORE Municipal Employee Sherry Hartman

Initial Management Plan Status Approved

ManagementPlanContactName Sherry Hartman

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2014

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2013

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2009

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Sherry Hartman Municipal Employee YES 10/24/2008

Judith Howard Volunteer YES 6/24/1998

Marilyn Flagler Volunteer NO 6/24/1998



Beachwood Borough

Primary CORE Volunteer Carl Schmidt Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date



Bedminster Township

Primary CORE Volunteer Whitney Parker Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Whitney Parker Volunteer YES 10/27/2007

Jonathan Gibson Volunteer NO 10/27/2007



Belleville Township

Primary CORE Volunteer Frank Ritacco, Jr. Primary  CORE Municipal Employee Tom Grolimond

Initial Management Plan Status Approved

ManagementPlanContactName Kevin M. Esposito

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2015

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2014

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2010

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Frank Ritacco, Jr. Volunteer YES 10/24/2014

Tom Grolimond Municipal Employee YES 4/10/2010



Bellmawr Borough

Primary CORE Volunteer William Rosanio Primary  CORE Municipal Employee Joe Ciano

Initial Management Plan Status Approved

ManagementPlanContactName Joseph L. Ciano

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2021

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2015

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Joe Ciano Municipal Employee YES 10/23/2015

William Rosanio Volunteer YES 10/27/2007

Jeff Fultano Municipal Employee NO 10/28/2016

Patrick Gallagher Municipal Employee NO 10/24/2014

CourseParticipant CourseTitle CourseDate CEUCredits

Joseph L. Ciano NJSTF Day 1 10/28/2016 5

Patrick Gallagher NJSTF Day 1 10/28/2016 5

Patrick Gallagher NJSTF Day 2 10/29/2016 3

Jeff Fultano Rutgers Hazard Tree ID 3/1/2016 5



Belmar Borough

Primary CORE Volunteer Janet Grosshandler Primary  CORE Municipal Employee Kevin Gahan

Initial Management Plan Status Approved

ManagementPlanContactName Brian Magovern

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2016

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Janet Grosshandler Volunteer YES 4/23/2016

Brian Magovern Elected Official YES 4/23/2016

Kevin Gahan Municipal Employee YES 3/1/2008

Anthony Torsiello Volunteer NO 3/1/2008

Arlene Rothman INACTIVE 3/18/1998

Jean Hrycyshyn INACTIVE 3/18/1998

CourseParticipant CourseTitle CourseDate CEUCredits

Brian MaGovern NJSTF Day 1 10/28/2016 5

Janet Grosshandler NJSTF Day 1 10/28/2016 5



Belvidere Town

Primary CORE Volunteer Gordon Meyer Primary  CORE Municipal Employee George Mattos

Initial Management Plan Status Approved

ManagementPlanContactName Gordon Meyer

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2006

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2011

Fourth Management Plan Approved to start in 2016

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

George Mattos Municipal Employee YES 10/24/2008

Gordon Meyer Volunteer YES 10/1/2003

Robert Piazza Volunteer NO 10/23/2015

Mike Bullis Volunteer NO 10/24/2014

Vincent Meghdir Volunteer NO 10/26/2013

Greg Cauterline NO 10/24/1998

David Breen Volunteer NO 10/24/2008

Suzanne Mannetta Volunteer NO 10/27/2007

Dawn Piazza Volunteer NO 10/28/2006

David Berger Municipal Employee NO 10/28/2006

Jason Stout Municipal Employee NO 10/28/2006

John Keeting Volunteer NO 10/1/2002

John Keeting Volunteer NO 10/1/2002

Steve Bonamo Volunteer NO 10/21/2000

CourseParticipant CourseTitle CourseDate CEUCredits

Michael Bullis Webinar-UF Connections, Monitoring Urban Trees 3/9/2016 1

Dawn Piazza Webinar-UF Connection-Tree Moss & Air Polution 5/11/2016 1

Gordon Meyer Webinar-UF Connection-Tree Moss & Air Polution 5/11/2016 1

Michael Bullis Webinar- UF Connection- Tree Moss & Air Polution 5/11/2016 1

Robert Piazza Webinar-UF Connection-Tree Moss & Air Polution 5/11/2016 1

Gordon Meyer Webinar - Assessing Sustainability 8/11/2016 1.5

Michael Bullis Webinar - Geocaching Your Tree Selfie 8/16/2016 1



Bergen County

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Fred Netzer III Municipal Employee NO 10/21/2000

CourseParticipant CourseTitle CourseDate CEUCredits

Ed Alter ANJEC Effective Commissions-Morristown 3/19/2016 2

Scott Raymond ANJEC Effective Commissions-Morristown 3/19/2016 2

Vincent Flaccomio BCC Pruning 4/16/2016 1



Bergenfield Borough

Primary CORE Volunteer Jules Orkin Primary  CORE Municipal Employee Philip Neville

Initial Management Plan Status Approved

ManagementPlanContactName Jules Orkin

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2018

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2013

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Philip Neville Municipal Employee YES 10/1/2003

Jules Orkin Volunteer YES 10/1/2003

Philip Neville Municipal Employee YES 10/1/2001

Ross Egan Municipal Employee NO 4/8/2017

Keith Donovan Volunteer NO 4/8/2017

Joseph Schade Volunteer NO 10/21/2005

Richard Sargavy Volunteer NO 3/4/2006

Dan Muller Volunteer NO 2/8/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Jules Orkin Ridgewood Trees and Climate Change 11/9/2016 1

Philip J. Nevile ACRT Line Clearance 3/15/2016 8



Berkeley Heights Township

Primary CORE Volunteer Richard Leister Primary  CORE Municipal Employee Thomas Bocko

Initial Management Plan Status Approved

ManagementPlanContactName Thomas Bocko

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2013

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Thomas Bocko Municipal Employee YES 10/25/2013

Richard Leister Volunteer YES 10/23/2009

Ray Sullivan Municipal Employee NO 10/21/2005

Joseph Graziano Sr. Municipal Employee NO 10/1/2004

Leonard Berkowitz Volunteer NO 10/1/2003

Joyce Laudise Volunteer NO 2/8/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Thomas A. Bocko Tree Day - Ornamental Horticulture Symposium 1/12/2016 5

Richard Leister Webinar - UF Connections Heat Islands 1/13/2016 1

Thomas Bocko Webinar - UF Connections Heat Islands 1/13/2016 1

Christina Lewis ANJEC Effective Commissions-Morristown 3/19/2016 2

Thomas Bocko Webinar-UF Connections, Monitoring Urban Trees 3/9/2016 1

Richard Leister Webinar-UTC Assessment (Davey) 6/15/2016 1

Richard Leister Rutgers Master Gardner Training 7/20/2016 4

Richard Leister Webinar-ForestConnect, Roadside Trees 9/21/2016 1



Berkeley Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Approved

ManagementPlanContactName Tim Yurcisin

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2011

Third 5-year Management Plan Status Grant 2012

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2007

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
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CORE Trained Representatives

2016 CEU's To Date



Berlin Borough

Primary CORE Volunteer Micki Armano Primary  CORE Municipal Employee Joseph Lubrano

Initial Management Plan Status Approved

ManagementPlanContactName Charleen Santora

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2013

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2012

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2008

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Micki Armano Volunteer YES 10/24/2009

Joseph Lubrano Municipal Employee YES 10/24/2008

Selma Rose Volunteer NO 10/24/2009

Chris Cicchino Municipal Employee NO 10/24/2008



Berlin Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        
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CORE Trained Representatives

2016 CEU's To Date



Bernards Township

Primary CORE Volunteer Albert Werner Primary  CORE Municipal Employee Anthony Connor

Initial Management Plan Status Approved

ManagementPlanContactName Judy O'Connell

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

5

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Due 2018

Third Management Plan Approved to start in 2013

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
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Report Updated: June 9, 2017
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Anthony Connor Municipal Employee YES 4/10/2010

Albert Werner Volunteer YES 10/28/2016

Steven Gray Municipal Employee NO 10/1/2002

Randy Santoro Volunteer NO 10/28/2006

John Gray Volunteer NO 10/26/2007

Fred Burgerhoff Volunteer NO 10/24/2008

Ron Bailey Volunteer NO 10/21/2011

Michael Zaidel Volunteer NO 10/26/2012

John Engdahl Volunteer NO 10/25/2013

Preston Healy Volunteer NO 10/25/2013

James Gibson Volunteer NO 10/25/2014

Frank Goodhart Volunteer NO 10/25/2014

Cynthia Aiken Volunteer NO 10/28/2016

Jonathan Vidler Volunteer NO 10/24/2009

Steven Gray Municipal Employee INACTIVE 6/16/2001

Albert Werner Volunteer INACTIVE 2/28/2009

CourseParticipant CourseTitle CourseDate CEUCredits

Albert G. Werner Tree Day - Ornamental Horticultural Symposium 1/12/2016 5

Albert Werner NJ SAF Winter Meeting 1/22/2016 3.5

Frank Goodhart NJ SAF Winter Meeting 1/22/2016 3.5

Randy Santoro NJ SAF Winter Meeting 1/22/2016 3.5

Fred C. Burgerhoff NJSTF Day 1 10/28/2016 4

John M. Gray NJSTF Day 1 10/28/2016 4

Albert G. Werner NJSTF Day 2 10/29/2016 5

Albert G. Werner GSTC Day 1 Mgt 3/10/2016 5.5

Al Werner GSTC Day 2 Mgt 3/11/2016 5.5

Al Werner GSTC Day 3 3/12/2016 5.5

John Gray Somerset County EAB 4/01/2016 2

Albert Werner NJ Invasive Species Conference 4/06/2016 3

Fred Burgerhoff NJ Invasive Species Conference 4/06/2016 3

Randy Santoro NJ Invasive Species Conference 4/06/2016 3



Bernardsville Borough

Primary CORE Volunteer Louis Matlack Primary  CORE Municipal Employee Leonard D'Elia

Initial Management Plan Status Approved

ManagementPlanContactName Ann Walsh Wazeter

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2014

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Louis Matlack Volunteer YES 10/21/2005

Leonard D'Elia Municipal Employee YES 6/16/2001

Ed English Volunteer NO 4/23/2016

Johanna Wissinger Volunteer NO 2/28/2009

Cas Kaffke Volunteer NO 10/27/2007

CourseParticipant CourseTitle CourseDate CEUCredits

Dennis Galway NJ SAF Winter Meeting 1/22/2016 3.5

Dennis Galway Allegheny SAF Day 1 9/15/2016 2.5

Dennis Galway Allegheny SAF Day 2 9/16/2016 2



Bethlehem Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date



Beverly City

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Approved

ManagementPlanContactName Trudi Desjardins

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2006

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2005

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017
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CORE Trained Representatives

2016 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Christine Phair Burlington County EAB Workshop 11/18/2016 2

Christine Phair Webinar-Forest Connect, Roadside Trees 9/21/2016 1



Blairstown Township

Primary CORE Volunteer Patrick Marshall Primary  CORE Municipal Employee Mayor Richard Mach

Initial Management Plan Status Approved

ManagementPlanContactName Mayor Richard Mach

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2013

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2012

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2008

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Richard Mach Municipal Employee YES 3/6/2004

Patrick Marshall Volunteer YES 3/6/2004

Robert Slater Volunteer NO 10/23/2009

Eric Usinowicz Municipal Employee NO 2/28/2009

Wickliffe Mott Volunteer NO 3/1/2008



Bloomfield Township

Primary CORE Volunteer Nick Joanow Primary  CORE Municipal Employee Steven Coppola

Initial Management Plan Status Approved

ManagementPlanContactName Stephen Schuckman

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status Due 2017

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2002

Second Management Plan Approved to start in 2012

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Steven Coppola Municipal Employee YES 10/1/2001

Nick Joanow Volunteer YES 3/10/2007

CourseParticipant CourseTitle CourseDate CEUCredits

Brian Connolly NJSTF Day 1 10/28/2016 3

Brian Connolly Rutgers Tree Pruning 2/16/2016 5

Mary Shaujhalssy ANJEC Effective Commissions-Morristown 3/19/2016 2



Bloomingdale Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date



Bloomsbury Borough

Primary CORE Volunteer John Ronca Primary  CORE Municipal Employee Eric Weger

Initial Management Plan Status Approved

ManagementPlanContactName John Ronca

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2013

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2012

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2008

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Eric Weger Elected Official YES 3/1/2008

John Ronca Volunteer YES 3/1/2008



Bogota Borough

Primary CORE Volunteer Daniele Fede Primary  CORE Municipal Employee Jeanne Cook

Initial Management Plan Status Approved

ManagementPlanContactName Joseph Scarpa

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2007

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Submit to Committee

Third Management Plan Approved to start in 2012

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

David Guddemi Municipal Employee YES 10/25/2013

Daniel Craddock Municipal Employee YES 10/25/2013

Jeanne Cook Municipal Employee YES 3/4/2006

Daniele Fede Volunteer YES 6/16/2001

Nikki Spiegel Volunteer NO 4/10/2010

Nick Zampetti Volunteer NO 3/18/1998

Patrick McHale Elected Official NO 2/28/2009

Donald Viviani Municipal Employee NO 3/4/2006

Joseph Niosi III Municipal Employee NO 3/4/2006

Juliana Meehan Volunteer NO 3/5/2005

CourseParticipant CourseTitle CourseDate CEUCredits

Daniele Fede NJTF RTRP Workshop 3/25/2016 3

Diane Mancini NJTF RTRP Workshop 3/25/2016 3

Rebecca Youla NJTF RTRP Workshop 3/25/2016 3



Boonton Town

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date



Boonton Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2016 CEU's To Date



Bordentown City

Primary CORE Volunteer Al Barker Primary  CORE Municipal Employee Zigmont Targonski

Initial Management Plan Status Approved

ManagementPlanContactName Al Barker

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

5

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2021

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 1999

Second Management Plan Approved to start in 2006

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2011

Fourth Management Plan Approved to start in 2017

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Zigmont Targonski Elected Official YES 10/23/2009

Al Barker Volunteer YES 2/8/2002

George Karousatos Volunteer NO 2/8/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Catherine Elliot-Shaw NJSTF Day 2 10/29/2016 4

James N. Brimmer Jr NJSTF Day 2 10/29/2016 4

Al Barker Burlington County EAB Workshop 11/18/2016 2

Charles A. Lore Burlington County EAB Workshop 11/18/2016 2

Mikki Quinn Burlington County EAB Workshop 11/18/2016 2



Bordentown Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date



Bound Brook Borough

Primary CORE Volunteer Mary Patten Primary  CORE Municipal Employee Vincenzo Orofino

Initial Management Plan Status Approved

ManagementPlanContactName Mary Patten

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

5

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2002

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Due 2018

Third Management Plan Approved to start in 2013

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Vincenzo Orofino Municipal Employee YES 2/28/2009

Mary Patten Volunteer YES 10/1/2004

Xue Du Volunteer NO 10/23/2010

Marsha Longshore Volunteer NO 10/22/2010

Nancy Lepionka Volunteer NO 10/25/2008

Doryce DiPrima Volunteer NO 10/21/2005

Nancy Campbell Volunteer NO 10/1/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Vincenzo Orofino NJSTF Day 1 10/28/2016 5

Vincenzo Orofino NJSTF Day 2 10/29/2016 5

Marsha Longshore NJTF RTRP Workshop 3/25/2016 3

Mary Patten NJTF RTRP Workshop 3/25/2016 3

Xue Du NJTF RTRP Workshop 3/25/2016 3

Nancy Campbell Rumson Bartlett 9-11 Presentation 5/6/2016 1



Bradley Beach Borough

Primary CORE Volunteer Carl Schopfer Primary  CORE Municipal Employee Morris Draheim Jr.

Initial Management Plan Status Approved

ManagementPlanContactName Carl Schopfer

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2012

Third 5-year Management Plan Status Due 2013

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Carl Schopfer Volunteer YES 3/10/2007

Morris Draheim Jr. Municipal Employee YES 10/26/2007

Matthew Toohey Volunteer NO 10/26/2007

Ronald Perry Elected Official NO 10/21/2000

Jeffrey Entin Volunteer NO 3/10/2007

Warren Siri Volunteer NO 10/1/2001

Janet Siri Volunteer NO 10/1/2001

Kelly Harris-O'Connell Volunteer NO 10/21/2000

Thomas Ryan Volunteer NO 10/1/2004

Gina LaMalfa Volunteer NO 10/27/2012

Richard Coscarelli Volunteer NO 10/27/2007

Gerald Evans Municipal Employee NO 10/23/2009

Joanne Letson Volunteer NO 10/23/2009

Nora Shepard Volunteer NO 4/2/2011

Peter Thompson Volunteer NO 10/27/2012

Moira Sharkey Volunteer NO 10/1/2004



Branchburg Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Stanley Mantz Municipal Employee NO 10/1/2002

Bruce Kosensky Municipal Employee NO 10/1/2002



Branchville Borough

Primary CORE Volunteer Katieanne Harrison Primary  CORE Municipal Employee John Eldred

Initial Management Plan Status Approved

ManagementPlanContactName Frank Sutton

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2015

Third 5-year Management Plan Status Due 2016

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2006

Second Management Plan Approved to start in 2011

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Tony Frato, Sr. Elected Official YES 10/24/2014

John Eldred Municipal Employee YES 10/21/2000

Katieanne Harrison Volunteer YES 10/21/2000

David Wright Volunteer NO 10/23/2015

Mike Clune Volunteer NO 10/24/2014

Pat Wilson Volunteer NO 10/22/2011

Thomas Meyer Volunteer NO 6/10/1999

Susan Stark NO 6/10/1999

Thomas Meyer Volunteer NO 3/10/2007

Frank Sutton Volunteer NO 10/21/2000



Brick Township

Primary CORE Volunteer April Richards Primary  CORE Municipal Employee Kenneth Mathis

Initial Management Plan Status Approved

ManagementPlanContactName Tara Paxton

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

6

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in 2009

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2014

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Henry Delores Volunteer YES 10/24/2009

Kenneth Mathis Municipal Employee YES 10/1/2003

Tony Kono Volunteer NO 10/24/2014

Violet LaGrotteria Volunteer NO 10/24/2014

CourseParticipant CourseTitle CourseDate CEUCredits

Dorothy LaPosa NJSTF Day 1 10/28/2016 4

Kenneth Mathis NJSTF Day1 10/28/2016 4

Violet LaGrotteria NJSTF Day 1 10/28/2016 4

Michael Gerrit ANJEC Effective Commissions-Middletown 3/12/2016 2

Delores Henry Rumson Bartlett 9-11 Presentation 5/6/2016 1

William Henry Rumson Bartlett 9-11 Presentation 5/6/2016 1



Bridgeton City

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date



Bridgewater Township

Primary CORE Volunteer Primary  CORE Municipal Employee Chris Poulson

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Ken Henry NJ Invasive Species Conference 4/06/2016 3



Brielle Borough

Primary CORE Volunteer Robert Imgrund Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Robert Imgrund Volunteer YES 10/26/2007



Brigantine City

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date



Brooklawn Borough

Primary CORE Volunteer Patrick Moses Primary  CORE Municipal Employee Theresa Branella

Initial Management Plan Status Approved

ManagementPlanContactName Todd Twichell

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2010

Second Management Plan Approved to start in 2015

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Patrick Moses Volunteer YES 10/25/2014

Theresa Branella Elected Official YES 10/24/2008

Michael Ostrom Municipal Employee NO 10/28/2016

Robert Paris Municipal Employee NO 10/28/2016

Paul Heyne Volunteer NO 10/21/2011

CourseParticipant CourseTitle CourseDate CEUCredits

Patrick Moses NJSTF Day 1 10/28/2016 4

Todd Twichell NJSTF Day 1 10/28/2016 4



Buena Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Grant 2008

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        
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CORE Trained Representatives

2016 CEU's To Date



Buena Vista Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date
CourseParticipant CourseTitle CourseDate CEUCredits

Helen Duda ANJEC Effective Commissions-West Deptford 3/05/2016 2

Mark Demtruff Sustainable EHC-Planting Native Trees 5/17/2016 1.5



Burlington City

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Grant 2012

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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CORE Trained Representatives

2016 CEU's To Date



Burlington County

Primary CORE Volunteer Primary  CORE Municipal Employee John Smith Jr.

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

John Smith Jr. Municipal Employee YES 10/22/2010



Burlington Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date



Butler Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date



Byram Township

Primary CORE Volunteer John Boyer Primary  CORE Municipal Employee Adolf Steyh

Initial Management Plan Status Approved

ManagementPlanContactName Joseph Sabatini

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2010

Second Management Plan Approved to start in 2015

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Michael Orgerna Municipal Employee YES 4/8/2017

John Boyer Volunteer YES 10/24/2014

Adolf Steyh Municipal Employee YES 10/22/2010

Joe Sabatini Volunteer NO 4/8/2017

Steve Smith Municipal Employee NO 10/24/2014

CourseParticipant CourseTitle CourseDate CEUCredits

Matthew Pinkerton Rutgers- Hazard Tree ID (Fall) 12/5/2016 5

Michael Orgera Rutgers- Hazard Tree ID (Fall) 12/5/2016 5



Caldwell Borough

Primary CORE Volunteer Jeannine Archibald Primary  CORE Municipal Employee Mario Bifalco

Initial Management Plan Status Approved

ManagementPlanContactName Mario Bifalco

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Due 2018

Third Management Plan Approved to start in 2013

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Mario Bifalco Municipal Employee YES 3/10/2007

Jeannine Archibald Volunteer YES 3/10/2007

Doris Halprin Volunteer NO 6/10/1999

Paul Carelli Elected Official NO 3/10/2007

CourseParticipant CourseTitle CourseDate CEUCredits

Paul Carelli Riverdale Fall Training 11/29/2016 4

Richard Telepan Riverdale Fall Training 11/29/2016 4

Sam Calamito Riverdale Fall Training 11/29/2016 4



Califon Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date



Camden City

Primary CORE Volunteer Migdalia Polo Primary  CORE Municipal Employee Yvette Torres-Velasquez

Initial Management Plan Status Approved

ManagementPlanContactName Patrick Keating

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

26

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2011

Second Management Plan Approved to start in 2016

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Migdalia Polo Volunteer YES 10/21/2005

Yvette Torres-Velasquez Municipal Employee YES 10/1/2004

Christoff Lindsey Volunteer NO 10/25/2008

Shelia Roberts Elected Official NO 10/24/2008

Terence Filbert Volunteer NO 10/28/2006

Mary Hodge Volunteer NO 10/27/2006

Andrea Ferich Volunteer NO 10/27/2006

Danielle Woodard Volunteer NO 10/27/2006

Meishka Ruiz Volunteer NO 10/21/2005

Wilbert Mitchell Volunteer NO 10/21/2005

Helene Pierson Volunteer NO 10/1/2004

Paul Redman Municipal Employee NO 10/1/2004

CourseParticipant CourseTitle CourseDate CEUCredits

Jessica Franzini NJSTF Day 1 10/28/2016 1

John Eliis NJSTF Day 1 10/28/2016 4

Andre Jackson Camden Treekeepers 6/18/2016 3

Angel Travieso Camden Treekeepers 6/18/2016 3

Betty Loye Camden Treekeepers 6/18/2016 3

Carmen Dedero Camden Treekeepers 6/18/2016 3

Carmen Marin Camden Treekeepers 6/18/2016 3

Elba N. Figueroa Camden Treekeepers 6/18/2016 3

Enrest T. Hagans Camden Treekeepers 6/18/2016 3

Faith Saye Camden Treekeepers 6/18/2016 3

Jose Santiago Camden Treekeepers 6/18/2016 3

Juliana Ike Camden Treekeepers 6/18/2016 3

Katherine Arce Camden Treekeepers 6/18/2016 3

Keith White Camden Treekeepers 6/18/2016 3

Kirby Gaherty Camden Treekeepers 6/18/2016 3

Leboran Davis Camden Treekeepers 6/18/2016 3

Lucy Ramos Camden Treekeepers 6/18/2016 3

Marcus Hartley Camden Treekeepers 6/18/2016 3

Maria Figueroa Camden Treekeepers 6/18/2016 3

Marva Coleman Camden Treekeepers 6/18/2016 3

Nicholas Minkiewicz Camden Treekeepers 6/18/2016 3

Raymond Bacon Camden Treekeepers 6/18/2016 3

Sixto Anglero Camden Treekeepers 6/18/2016 3

Wilfredo Estremera Camden Treekeepers 6/18/2016 3

Yolanda Marin Camden Treekeepers 6/18/2016 3

Zaquam Smith Camden Treekeepers 6/18/2016 3





Camden County

Primary CORE Volunteer Rebecca Szkotak Primary  CORE Municipal Employee

Initial Management Plan Status Grant 2011

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

John Wolick Municipal Employee YES 10/24/2014

Rebecca Szkotak Volunteer YES 10/26/2012

Peter Martus NO 3/18/1998

William Doughton NO 3/18/1998

Tim Mead Volunteer NO 10/1/2004



Cape May City

Primary CORE Volunteer Jay Schatz Primary  CORE Municipal Employee Fiore Mannella

Initial Management Plan Status Approved

ManagementPlanContactName Jay Schatz

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2021

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2006

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2011

Fourth Management Plan Approved to start in 2017

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Jay Schatz Volunteer YES 10/24/1998

Fiore Mannella Municipal Employee YES 10/1/2004

Stephen Timothy Swanson N/A NO 10/24/2015

Kyle Kulkowitz Volunteer NO 10/24/2015

Barbara Preminger Volunteer NO 10/26/2012

Herbert Pharo Volunteer NO 10/21/2011

Robert Smith N/A NO 3/18/1998

Gerry Beauchamp N/A NO 10/24/2008

Susan Wichterman Volunteer NO 10/1/2004

George Ator Volunteer NO 10/1/2004

CourseParticipant CourseTitle CourseDate CEUCredits

Barbara Lee Preminger NJSTF Day 1 10/28/2016 5

Grant Russ NJSTF Day 1 10/28/2016 5

Jay Schatz NJSTF Day 1 10/28/2016 5

Susan Wichterman NJSTF Day 1 10/28/2016 5



Cape May County

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date



Cape May Point Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date



Carlstadt Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date



Carneys Point Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date



Carteret Borough

Primary CORE Volunteer Anthony Beluch Primary  CORE Municipal Employee Robert Kately

Initial Management Plan Status Approved

ManagementPlanContactName Robert Kately

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2016

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2015

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2011

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Anthony Beluch Volunteer YES 4/10/2010

Robert Kately Municipal Employee YES 4/10/2010



Cedar Grove Township

Primary CORE Volunteer Gina Maffettone Primary  CORE Municipal Employee Michael McElroy

Initial Management Plan Status Approved

ManagementPlanContactName Alex Palumbo

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2010

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2016

Fourth Management Plan Approved to start in

2016 CEU Credits
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4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Michael McElroy Municipal Employee YES 10/26/2012

Gina Maffetone Volunteer YES 3/18/1998

Judith Thorton NO 3/18/1998

John D'Ascensio Municipal Employee NO 2/8/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Daniel Bennet NJSTF Day 1 10/28/2016 2

Dave Webb NJSTF Day 1 10/28/2016 2

Donald Smolls NJSTF Day 1 10/28/2016 2

Jeffrey Bailey NJSTF Day 1 10/28/2016 2



Chatham Borough

Primary CORE Volunteer Kenneth Fekete Primary  CORE Municipal Employee Peter Atkinson

Initial Management Plan Status Approved

ManagementPlanContactName Collen Truppo

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

7

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2005

Second Management Plan Approved to start in 2010

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2016

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Kenneth Fekete Volunteer YES 2/28/2009

Peter Atkinson Municipal Employee YES 2/8/2002

Colleen Truppo Volunteer NO 4/18/2015

Leo Pietrantuono Municipal Employee NO 2/8/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Frances H. Drew NJSTF Day 2 10/29/2016 5

Colleen Truppo Webinar-NJLM EAB 2/17/2016 1

Kristy Chmura Webinar - NJLM EAB 2/17/2016 1

Kenneth S. Fekete Webinar-PennState. Forest Farming 3/8/2016 1

Leo Pretrantiori NJTF RTRP Passaic 7/21/2016 3

Patrick Carroll NJTF RTRP Passaic 7/21/2016 3

Steve Williams NJTF RTRP Passaic 7/21/2016 3

Tony Torello NJTF RTRP Passaic 7/21/2016 3

Colleen Truppo Webinar-ForestConnect, Roadisde Trees 9/21/2016 1

John Barton Webinar-ForestConnect, Roadside Trees 9/21/2016 1



Chatham Township

Primary CORE Volunteer Ervin Hoag Primary  CORE Municipal Employee David Wheelock

Initial Management Plan Status Approved

ManagementPlanContactName Joseph Smith

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2008

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2007

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

David Wheelock Municipal Employee YES 10/1/2001

Ervin Hoag Volunteer YES 10/1/2001

Susan Hoag Elected Official NO 10/1/2002

Haylee Messing Volunteer NO 10/1/2001

Jan Rosner Volunteer NO 10/21/2000

CourseParticipant CourseTitle CourseDate CEUCredits

Kenneth S. Fekete Webinar-PennState, Forestry Herbicides 5/10/16 1



Cherry Hill Township

Primary CORE Volunteer Jeffrey Brenner Primary  CORE Municipal Employee Edward Anenberg

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Jeffrey Brenner Volunteer YES 10/27/1999

Edward Anenberg Municipal Employee YES 10/28/2006

Joseph Reid NO 10/24/1998



Chesilhurst Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan
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3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2016 CEU's To Date



Chester Borough

Primary CORE Volunteer Karen Stevinson Primary  CORE Municipal Employee Kevin Eskow

Initial Management Plan Status Approved

ManagementPlanContactName Marla Jackson

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

6

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2013

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Kevin Eskow Municipal Employee YES 10/25/2013

Karen Stevinson Volunteer YES 10/25/2013

Marla Jackson Volunteer NO 10/24/2014

Stan Stevinson Volunteer NO 10/25/2013

CourseParticipant CourseTitle CourseDate CEUCredits

Don Hoven NJSTF Day 1 10/28/2016 4

Janet Hoven NJSTF Day 1 10/28/2016 4

Valerie Egan Webinar - NJLM EAB 2/17/2016 1

Anita Rhodes Somerset County EAB 4/01/2016 2

Karen Stevinson Somerset County EAB 4/01/2016 2

Marla Jackson Somerset County EAB 4/01/2016 2



Chester Township

Primary CORE Volunteer Stan Pukash Primary  CORE Municipal Employee

Initial Management Plan Status Approved

ManagementPlanContactName Sarah Jane Noll

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2008

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2007

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Stan Pukash Volunteer YES 10/1/2002

Carole Hudson Volunteer NO 10/1/2002

James Milbauer Volunteer NO 2/22/2003

Elmer Sutters Volunteer NO 2/22/2003

CourseParticipant CourseTitle CourseDate CEUCredits

Robin Collins Webinar - NJLM EAB 2/17/2016 1



Chesterfield Township

Primary CORE Volunteer Elise Bremer-Nei Primary  CORE Municipal Employee Walter Idell

Initial Management Plan Status Approved

ManagementPlanContactName Aggie Napoleon

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2007

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Due 2017

Third Management Plan Approved to start in 2012

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Elise Bremer-Nei Volunteer YES 10/23/2010

Walter Idell Municipal Employee YES 10/27/1999

Nancy Scarafile Volunteer NO 10/26/2012

Martha Veselka Volunteer NO 10/22/2011

Charles Fisher Volunteer NO 10/1/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Walter Idell NJSTF Day 1 10/28/2016 3

Elise Bremer-Nei NJSTF Day 2 10/29/2016 5

Jane Ryan NJSTF Day 2 10/29/2016 5



Cinnaminson Township

Primary CORE Volunteer Primary  CORE Municipal Employee Scott Salvano

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Scott Salvano Municipal Employee YES 10/27/2006



Clark Township

Primary CORE Volunteer Primary  CORE Municipal Employee Leo Standish

Initial Management Plan Status Approved

ManagementPlanContactName Joseph Bonaccorso

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2004

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2003

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 1999

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Leo Standish Municipal Employee YES 3/18/1998



Clayton Borough

Primary CORE Volunteer Primary  CORE Municipal Employee Susan Miller

Initial Management Plan Status Grant 2013

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Susan Miller Municipal Employee YES 10/26/2007



Clementon Borough

Primary CORE Volunteer Joseph Gruber Primary  CORE Municipal Employee Al Sexton, Jr.

Initial Management Plan Status Approved

ManagementPlanContactName Thomas Steinert

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status Due 2017

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2007

Second Management Plan Approved to start in 2012

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Joseph Gruber Volunteer YES 10/1/2004

Al Sexton Jr. Municipal Employee YES 10/1/2003

James E. Smith Volunteer NO 10/24/2014

Tom Steinert Volunteer NO 10/28/2006

Joe Feldman Volunteer NO 10/1/2004

Maggie Feldman Volunteer NO 10/1/2004

CourseParticipant CourseTitle CourseDate CEUCredits

Joseph J. Gruber NJSTF Day 1 10/28/2016 3

Richard L. Venuti NJSTF Day 1 10/28/2016 3

Thomas A, Steinert NJSTF Day 2 10/29/2016 3



Cliffside Park Borough

Primary CORE Volunteer Lisa Philips Primary  CORE Municipal Employee Bill Killinger

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Bill Killinger Municipal Employee YES 4/2/2011

Lisa Phillips Volunteer YES 4/10/2010

Carmelo DeMaio Municipal Employee NO 4/2/2011



Clifton City

Primary CORE Volunteer Alfred DuBois Primary  CORE Municipal Employee Giuseppe Mannina

Initial Management Plan Status Approved

ManagementPlanContactName Alfred Dubois

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

10

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2006

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2011

Fourth Management Plan Approved to start in 2016

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Giuseppe Mannina Municipal Employee YES 10/26/2007

Alfred DuBois Volunteer YES 10/1/2001

Andrew Sobotur Municipal Employee NO 10/23/2015

Christopher Tudda Municipal Employee NO 10/23/2015

Thomas Fawtozzi Municipal Employee NO 10/24/2014

Jason Aviles Municipal Employee NO 10/24/2014

John J. McIlwain, Jr. Municipal Employee NO 10/25/2013

Thomas Rodgers Municipal Employee NO 10/25/2013

Ray Jonkman Municipal Employee NO 10/21/2005

William Zerelik Municipal Employee NO 10/21/2005

Andrew Wohr Municipal Employee NO 10/1/2001

CourseParticipant CourseTitle CourseDate CEUCredits

Al DuBois NJSTF Day 1 10/28/2016 2

Andrew M. Sobotor NJSTF Day 1 10/28/2016 5

Christopher Tudda NJSTF Day 1 10/28/2016 5

Giuseppe Mannina NJSTF Day 1 10/28/2016 5

Gregory Schabel NJSTF Day 1 10/28/2016 5

John T. McKwain NJSTF Day 1 10/28/2016 5

Thomas Fantozzi NJSTF Day 1 10/28/2016 5

Thomas H. Rodgers NJSTF Day 1 10/28/2016 5

Guiseppe Mannina NJTF RTRP South Plainfield 11/4/2016 3

Janina Lapczynski NJTF RTRP South Plainfield 11/4/2016 3

Steven Falsetta NJTF RTRP South Plainfield 11/4/2016 3

Ann Schackenbery NJTF RTRP Workshop 3/25/2016 3

Bob Siluk NJTF RTRP Passaic 7/21/2016 3



Clinton Town

Primary CORE Volunteer Chesley Snider Primary  CORE Municipal Employee Daniel Shea

Initial Management Plan Status Approved

ManagementPlanContactName Cecilia Covino

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

5

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2008

Second Management Plan Approved to start in 2014

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Chesley Snider Volunteer YES 10/26/2013

Daniel Shea Elected Official YES 10/24/2008

CourseParticipant CourseTitle CourseDate CEUCredits

Chesley Snider Webinar - NJLM EAB 2/17/2016 1

Dan Shea Webinar - NJLM EAB 2/17/2016 1

Deena Roberts Webinar- NJLM EAB 2/17/2016 1

Sherry Dinnen Webinar - NJLM EAB 2/17/2016 1

Chesley Snider Webinar - iTree Streets 4/20/2016 1

Kathleen Colognato Webinar - iTree Streets 4/20/2016 1



Clinton Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date



Closter Borough

Primary CORE Volunteer George Futterknecht Primary  CORE Municipal Employee John Kashwick

Initial Management Plan Status Approved

ManagementPlanContactName Leslie Weatherly

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2014

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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Report Updated: June 9, 2017

8



CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

David Barad Elected Official YES 4/23/2016

John Kashwick Elected Official YES 10/28/2006

George Futterknecht Volunteer YES 10/21/2000

Todd Bradbury Volunteer NO 3/1/2008

Richard Ryan Volunteer NO 10/28/2006

CourseParticipant CourseTitle CourseDate CEUCredits

George Futterknecht Tree Day - Ornamental Horticultural Symposium 1/12/2016 5

Nils Abate Webinar - ISDM, Design Issues/Urban Trees 12/14/2016 1

Todd Bradbury NJNLA - Environmental Concerns Water/Fert 2/24/2016 1

Todd Bradbury NJNLA- IPM for Ornamentals 2/24/2016 1



Collingswood Borough

Primary CORE Volunteer Gayle Reedy Primary  CORE Municipal Employee Robert Hastings

Initial Management Plan Status Approved

ManagementPlanContactName Joan Leonard

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2002

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2013

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Gayle Reedy Volunteer YES 3/18/1998

Robert Hastings Municipal Employee YES 3/18/1998

Jim Petrie Volunteer NO 10/25/2014

Matthew Geigel Municipal Employee NO 10/25/2013

Karen Twisler Volunteer NO 10/27/2012

Richard Everill III Municipal Employee NO 10/23/2009

Mary Ellen Ries Municipal Employee NO 10/27/2006

Margaret Witte Volunteer NO 10/21/2005

Rene Torres Volunteer NO 10/1/2003

Walter Berrier Volunteer NO 10/1/2002

Emilia Carolfi Volunteer NO 10/1/2001

Joan Leonard Elected Official NO 10/1/2001

CourseParticipant CourseTitle CourseDate CEUCredits

Robert Hastings NJSTF Day 1 10/28/2016 2

Emy Carolfi NJSTF Day 2 10/29/2016 5

Joan Leonard NJSTF Day 2 10/29/2016 5



Colts Neck Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Gail Manzo NO 3/18/1998

Jinny Marino NO 3/18/1998

Edward Thompson NO 6/10/1999

Charles Buck NO 6/10/1999

Mary Parker NO 6/10/1999

Elizabeth Baumgaertner NO 6/24/1998

Louis Baumgaertner NO 6/24/1998

CourseParticipant CourseTitle CourseDate CEUCredits

Susan Swit Rumson Bartlett 9-11 Presentation 5/6/2016 1



Commercial Township

Primary CORE Volunteer Primary  CORE Municipal Employee Judson Moore

Initial Management Plan Status N/A

ManagementPlanContactName Jud Moore

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Judson Moore Elected Official YES 10/25/2013



Corbin City

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Needs Amendments

ManagementPlanContactName Carol Foster

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Carol Foster Elected Official YES 10/28/2016

Rose Turner Volunteer YES 10/28/2016



Cranbury Township

Primary CORE Volunteer Christine Quinn Primary  CORE Municipal Employee Jerry Thorne

Initial Management Plan Status Approved

ManagementPlanContactName Wendy Borg

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2013

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Jerry Thorne Municipal Employee YES 10/27/2007

Christine Quinn Volunteer YES 10/26/2007

Kathy Easton Volunteer NO 10/25/2013

Lee Nissen Volunteer NO 10/26/2012

Bonnie Larson Volunteer NO 4/2/2011

Norma Swale Volunteer NO 10/24/2008

Shawn O'Rourke Municipal Employee NO 10/27/2007

CourseParticipant CourseTitle CourseDate CEUCredits

Bonnie Larson NJ SAF Winter Meeting 1/22/2016 3.5

Lee Nissen NJ SAF Winter Meetiing 1/22/2016 3.5

Norma Swale NJ SAF Winter Meeting 1/22/2016 3.5

Kathy Easton NJ Invasive Species Conference 4/06/2016 3



Cranford Township

Primary CORE Volunteer Michael Rediger Primary  CORE Municipal Employee Wayne Rozman

Initial Management Plan Status Approved

ManagementPlanContactName Richard A. Marsden Jr.

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2007

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2014

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Erik M. Hastrup Municipal Employee YES 10/28/2016

Wayne Rozman Municipal Employee YES 6/24/1998

Michael Rediger Volunteer YES 3/10/2007

Brian Veglatte Municipal Employee NO 10/28/2016

Marya Helmstetter Volunteer NO 10/26/2013

Michael Astone Volunteer NO 10/27/2006

Frank D'Antonio NO 6/24/1998

CourseParticipant CourseTitle CourseDate CEUCredits

Marya "Tina" Helmsetter Tree Day - Ornamental Horticultural Symposium 1/12/2016 5



Cresskill Borough

Primary CORE Volunteer Frank DeCarlo Primary  CORE Municipal Employee Warren Bruno

Initial Management Plan Status N/A

ManagementPlanContactName Kevin Terhune

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Frank DeCarlo Elected Official YES 4/2/2011

Warren Bruno Municipal Employee YES 3/4/2006

Frank DeCarlo Elected Official YES 3/4/2006

James Kraus Municipal Employee NO 4/2/2011

Albert DeCarion NO 10/24/1998

Frances Corbett NO 10/24/1998

Claire Black NO 6/10/1999

Gerald Crum NO 6/24/1998



Cumberland County

Primary CORE Volunteer Primary  CORE Municipal Employee Matthew Pisarski

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Matthew Pisarski Municipal Employee YES 10/1/2003



Deal Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date



Deerfield Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date



Delanco Township

Primary CORE Volunteer William Matulewicz Primary  CORE Municipal Employee John Fenimore

Initial Management Plan Status Approved

ManagementPlanContactName William Matulewicz

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

6

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2003

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2013

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

John Fenimore Municipal Employee YES 10/26/2007

Brett Harris Volunteer NO 10/24/2015

Michael Lengel Volunteer NO 10/24/2014

Marissa Braun Volunteer NO 10/25/2013

David Atkinson Volunteer NO 10/25/2013

Carl Taraschi Volunteer NO 10/25/2013

Cassandra Pogh Volunteer NO 10/26/2012

Anne Silverberg Volunteer NO 10/21/2011

William Matulewicz Volunteer NO 10/27/1999

Mark Lacina Volunteer NO 10/24/2008

CourseParticipant CourseTitle CourseDate CEUCredits

Elizabeth Hertenstein NJSTF Day 2 10/29/2016 1

William Matulewicz NJSTF Inventory 10/29/2016 5

Brett Harris Burlington County EAB Workshop 11/18/2016 2

Mark Lacina Burlington County EAB Workshop 11/18/2016 2

John Fenimore Webinar- NJLM EAB 2/17/2016 1

John Browne Delanco Tree Complaints 8/25/2016 1



Delaware Township

Primary CORE Volunteer Roger Locandro Primary  CORE Municipal Employee Jay Trstensky

Initial Management Plan Status Approved

ManagementPlanContactName David Schumacher

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

1

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2017

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2008

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2013

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Robert M. Hornby Volunteer YES 10/28/2016

Roger Locandro Volunteer YES 10/27/2007

Jay Trstensky Municipal Employee YES 10/1/2001

Cathy Pouria Volunteer NO 10/28/2016

Kevin Lavoie Municipal Employee NO 10/23/2015

Kathleen Klink Volunteer NO 10/23/2010

Lester Alpaugh NO 3/18/1998

Christine Frenchu NO 3/18/1998

Kevin Lavoie Municipal Employee NO 10/24/2008

Susan Bibbo NO 3/18/1998

CourseParticipant CourseTitle CourseDate CEUCredits

Kevin S. Lavoie NJSTF Day 1 10/28/2016 5



Delran Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Bryan Mullen Municipal Employee YES 10/28/2016

William Curzie Volunteer YES 10/24/2015

Albert J Carp Volunteer NO 4/8/2017

CourseParticipant CourseTitle CourseDate CEUCredits

Albert J. Carp IV NJSTF Day 1 10/28/2016 5

William D. Curzie Jr. NJSTF Day 1 10/28/2016 5

Deb Hammond Burlington County EAB Workshop 11/18/2016 2

Bill Curzie Webinar - NJLM EAB 2/17/2016 1



Demarest Borough

Primary CORE Volunteer Joseph Connolly Primary  CORE Municipal Employee Donny Russell

Initial Management Plan Status Approved

ManagementPlanContactName Joseph Connolly

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2016

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2007

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Due 2017

Third Management Plan Approved to start in 2012

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Joseph N. Connolly Volunteer YES 4/18/2015

Donny Russell Municipal Employee YES 3/10/2007

Barbara Johnson Volunteer NO 2/28/2009

Raymond Cywinski Elected Official NO 3/18/1998

John Grosman Municipal Employee NO 3/18/1998

Myrna Soast Volunteer NO 3/10/2007

MariAnne Bolduc Volunteer NO 3/10/2007

Edwin Hirning Volunteer NO 3/10/2007

Risa Paster Volunteer NO 3/5/2005

Frank Santonicola Volunteer NO 2/22/2003

Lisa Carson Volunteer NO 6/16/2001

CourseParticipant CourseTitle CourseDate CEUCredits

Paymond J. Cywinski NJSTF Day 1 10/28/2016 5

Joseph Connolly NJTF RTRP Passaic 7/21/2016 3



Dennis Township

Primary CORE Volunteer Alma George Primary  CORE Municipal Employee Vernon Champion

Initial Management Plan Status Approved

ManagementPlanContactName Robert Penrose

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2010

Second Management Plan Approved to start in 2015

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Vernon Champion Municipal Employee YES 10/25/2014

Alma George Volunteer YES 4/2/2011

Robert Penrose Volunteer NO 10/24/2015

Brad Rosenthal Volunteer NO 10/27/2006

Clarence Ryan Municipal Employee N/A 10/21/2000

CourseParticipant CourseTitle CourseDate CEUCredits

Alma W. George NJSTF Day 2 10/29/2016 5

Bradley T. Rosenthal NJSTF Inventory 10/29/2016 5

Christopher Castor ANJEC Effective Commissions-West Deptford 16-15-06 2

Brad Rosenthal ANJEC Effective Commissions-West Deptford 3/05/2016 2



Denville Township

Primary CORE Volunteer Philip Hussa Primary  CORE Municipal Employee MaryAnn Cuneo

Initial Management Plan Status Grant 2012

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

MaryAnn Cuneo Municipal Employee YES 10/21/2011

Philip Hussa Elected Official YES 10/22/2010

Steven Lydon NO 6/10/1999

Diane Meza Volunteer NO 10/1/2001

Steven Weyer Municipal Employee NO 10/1/2001

Jose Nebiar Jr. Municipal Employee NO 3/4/2006



Deptford Township

Primary CORE Volunteer Patrick Rebecca Primary  CORE Municipal Employee William Farally

Initial Management Plan Status Approved

ManagementPlanContactName Donald Banks

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2013

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2012

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2008

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Partick Rebbecca Volunteer YES 10/24/2008

William Farally Municipal Employee YES 10/24/2008



Dover Town

Primary CORE Volunteer Mary Fahy Primary  CORE Municipal Employee Luis M. Acevedo

Initial Management Plan Status Approved

ManagementPlanContactName Joan Bocchino

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2005

Second Management Plan Approved to start in 2010

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2016

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Mary Fahy Volunteer YES 3/5/2005

Luis Acevedo Municipal Employee YES 3/6/2004

Bashir Brelvi Volunteer NO 3/1/2008

Robin Foster Volunteer NO 3/1/2008

Donna Whittam Volunteer NO 3/10/2007

JoAnne Bowman Volunteer NO 3/10/2007

Andrew DuJack Volunteer NO 3/6/2004

CourseParticipant CourseTitle CourseDate CEUCredits

Andrew Dujack Rutgers- Hazard Tree ID (Fall) 12/5/2016 5

Joan Bocchino NJTF RTRP Passaic 7/21/2016 3



Downe Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
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CORE Trained Representatives

2016 CEU's To Date



Dumont Borough

Primary CORE Volunteer Sally Tayeb Primary  CORE Municipal Employee John Perkins

Initial Management Plan Status Approved

ManagementPlanContactName Ray Slaman

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

10

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2006

Second Management Plan Approved to start in 2011

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2016

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

John Perkins Municipal Employee YES 3/10/2007

Sally Tayeb Volunteer YES 4/2/2011

Sally Tayeb Volunteer YES 3/4/2006

Michael Sherban Municipal Employee NO 2/28/2009

Patricia Dobias Volunteer NO 3/4/2006

Michael Dobias Volunteer NO 3/4/2006

Tara Barker Volunteer NO 3/10/2007

Ray Slaman Volunteer NO 10/26/2007

Theodore Berlingeri Volunteer NO 10/26/2007

Thomas Fisichella Volunteer NO 10/26/2007

Bill Ebenhack Municipal Employee NO 10/24/2008

Abbie Slaman Volunteer NO 10/24/2008

Joseph Ulrich Volunteer NO 2/28/2009

Rafael Riquelme Elected Official NO 2/28/2009

Ken McCabe Volunteer NO 10/26/2013

Ryan Metz Volunteer NO 10/23/2009

Matthew Carrick Elected Official NO 4/10/2010

Thomas Fisichella Volunteer NO 4/2/2011

Isabel Rios-Besosa Volunteer NO 4/2/2011

Craig Post Volunteer NO 10/21/2011

Lawrence Tobias Elected Official NO 10/21/2011

Kathleen Sheridan-Parrish Volunteer NO 10/25/2013

Rachel Bunin Volunteer NO 10/25/2013

Michael Kuhn Volunteer NO 10/25/2013

Anna D. Fisichella Volunteer NO 10/26/2013

Sara Reiss Volunteer NO 2/28/2009

CourseParticipant CourseTitle CourseDate CEUCredits

Abbie Slaman NJSTF Day 1 10/28/2016 5

Anna Fisichella NJSTF Day 1 10/28/2016 5

Kathryn Zitelli NJSTF Day 1 10/28/2016 5

Ray Slaman NJSTF Day 1 10/28/2016 5

Thomas Fisichella NJSTF Day 1 10/28/2016 5

William J. Zitelli NJSTF Day 1 10/28/2016 5

Ray Slaman Ridgewood Trees and Climate Change 11/9/2016 1

Abbie Slamon Dumont Winter Seminar 3/7/2016 1.5

Anna Fisichella Dumont Winter Seminar 3/7/2016 1.5

Jack Riddy Dumont Winter Seminar 3/7/2016 1.5

Kathy Sheridan Dumont Winter Seminar 3/7/2016 1.5

Michael Kuhn Dumont Winter Seminar 3/7/2016 1.5

Rachel Burris Dumont Winter Seminar 3/7/2016 1.5

Ray Slaman Dumont Winter Seminar 3/7/2016 1.5

Tom Fisichella Dumont Winter Seminar 3/7/2016 1.5

Anna Fisichella BCC Bartlett EAB 4/16/2016 1

Tom Fisichella BCC Bartlett EAB 4/16/2016 1

Tom Fisichella BCC Pruning 4/16/2016 1



Dunellen Borough

Primary CORE Volunteer Ken Baudendistel Primary  CORE Municipal Employee Dean Marzocca

Initial Management Plan Status Approved

ManagementPlanContactName Ken Baudendistel

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2021

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in 2007

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2012

Fourth Management Plan Approved to start in 2017

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Ken Baudendistel Volunteer YES 10/1/2001

Dean Marzocca Volunteer YES 10/21/2000

Robert Berg Volunteer NO 10/28/2016

Robert Rios Volunteer NO 10/26/2013

David Starace Volunteer NO 10/22/2010

Robert Gutierrez Volunteer NO 10/25/2008

Susan Butterworth Volunteer NO 10/24/2008

Catherine Walsh Volunteer NO 10/24/2008

Cindy Beam Volunteer NO 10/27/2007

Lavris Beam Volunteer NO 10/27/2007

Kevin Francisco Volunteer NO 10/1/2002

Joe Keleman Municipal Employee NO 10/1/2002

Jim Bennett Municipal Employee NO 10/1/2002

Ronald Safar Municipal Employee NO 10/1/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Susan Butterworth Tree Day - Ornamental Horticultural Symposium 1/12/2016 5

Ken Baudendistel NJ SAF Winter Meeting 1/22/2016 3.5

Ken Baudendistel NJSTF Day 2 10/29/2016 4

Robert Berg NJSTF Day 2 10/29/2016 4

Susan Butterworth NJSTF Inventory 10/29/2016 4

Robert Berg NJTF RTRP Workshop 3/25/2016 3



Eagleswood Township

Primary CORE Volunteer Mary Purves Primary  CORE Municipal Employee Talbert Loveland

Initial Management Plan Status Approved

ManagementPlanContactName Mary Purves

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2006

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2005

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2001

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Mary Purves Volunteer YES 3/18/1998

Talbert Loveland Municipal Employee YES 10/1/2002

Chester Purves Volunteer NO 3/18/1998



East Amwell Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Diane Griffith Volunteer NO 2/8/2002

Andrea Bonette Elected Official NO 2/8/2002



East Brunswick Township

Primary CORE Volunteer Camille Ferraro Primary  CORE Municipal Employee Kevin O'Connor

Initial Management Plan Status Approved

ManagementPlanContactName Michael Reissner

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2006

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2011

Fourth Management Plan Approved to start in 2016

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Michael Reissner Municipal Employee YES 10/25/2013

Camille Clark Elected Official YES 10/25/2013

Kevin O'Connor Municipal Employee NO 10/1/2003

Susan Lamond INACTIVE 3/18/1998

CourseParticipant CourseTitle CourseDate CEUCredits

Richard Leopold NJ SAF Winter Meeting 1/22/2016 3.5

Brett Sesta NJSTF Day 1 10/28/2016 3

Charlie Reid NJSTF Day 1 10/28/2016 3

Russell Buchinsky NJSTF Day 1 10/28/2016 3

Charlie Reid Bartlett 2016 Winter Seminar 2/26/2016 3.5

Russ Buchinsky Bartlett 2016 Winter Seminar 2/26/2016 3.5

Russ Buchinsky GSTC Day 1 Mgt 3/10/2016 5.5



East Greenwich Township

Primary CORE Volunteer Art Ebert Primary  CORE Municipal Employee Kevin Britt

Initial Management Plan Status Approved

ManagementPlanContactName Frederick Hills

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

YES

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2021

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2012

Second Management Plan Approved to start in 2017

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Art Ebert Volunteer YES 10/24/2008

Kevin Britt Municipal Employee YES 10/25/2008

Frederick Hills Volunteer NO 10/26/2012

Virginia Steelman Volunteer NO 10/24/2008

CourseParticipant CourseTitle CourseDate CEUCredits

Arthur C. Ebert Jr NJSTF Day 1 10/28/2016 5

Frederick Hills NJSTF Day 1 10/28/2016 5



East Hanover Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 
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4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017



CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Harry Banker NO 10/27/1999



East Newark Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)
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CORE Trained Representatives

2016 CEU's To Date



East Orange City

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status Approved

ManagementPlanContactName Knadya O'Kelly

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2016

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2015

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2011

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Chris DeNotaris Municipal Employee NO 3/4/2006

Antonio Moya Municipal Employee NO 3/5/2005

A. Knadya O'Kelly Municipal Employee NO 3/5/2005



East Rutherford Borough

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date



East Windsor Township

Primary CORE Volunteer Tanya Dmytrow Primary  CORE Municipal Employee Robert Bell

Initial Management Plan Status Approved

ManagementPlanContactName Ronald Balint

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2020

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2006

Second Management Plan Approved to start in 2011

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2016

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Tanya Dmytrow Volunteer YES 4/23/2016

Robert Bell Municipal Employee YES 10/27/2006

Jose Munoz Jr. Volunteer INACTIVE 4/2/2011

Spencer Pierini Volunteer INACTIVE 2/28/2009

CourseParticipant CourseTitle CourseDate CEUCredits

Peter M. Genthe NJSTF Day 1 10/28/2016 4

Edward M. Kelley Rutgers Tree Pruning 2/16/2016 5

Ronald Balint Rutgers Tree Pruning 2/16/2016 5



Eastampton Township

Primary CORE Volunteer Primary  CORE Municipal Employee

Initial Management Plan Status N/A

ManagementPlanContactName

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status N/A

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of N/A

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in N/A

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits
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CORE Trained Representatives

2016 CEU's To Date



Eatontown Borough

Primary CORE Volunteer Robert Wolf Primary  CORE Municipal Employee Keith Ferrugia

Initial Management Plan Status Approved

ManagementPlanContactName Frank Cannella Jr.

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

2

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2018

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 1999

Second Management Plan Approved to start in 2004

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status Approved

Third Management Plan Approved to start in 2009

Fourth Management Plan Approved to start in 2014

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Robert Wolf Volunteer YES 4/2/2011

Keith Ferrugia Municipal Employee YES 10/1/2003

Michael Ferraro Volunteer NO 4/2/2011

Barbara Olsavsky Volunteer NO 4/2/2011

Frank Cannella Jr. Municipal Employee NO 3/18/1998

Stacey Carton Volunteer NO 10/1/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Robert Wolf GSTC Day 1 Mgt 3/10/2016 5.5

Barbara Schinkal Rumson Bartlett 9-11 Presentation 5/6/2016 1



Edgewater Borough

Primary CORE Volunteer Dominic Rae Primary  CORE Municipal Employee James Tansey, Jr.

Initial Management Plan Status Approved

ManagementPlanContactName Thomas Quinton

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

3

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2021

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2007

Second Management Plan Approved to start in 2012

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2017

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

Dominic Rae Volunteer YES 10/26/2013

Patricia Caruso Municipal Employee YES 10/26/2013

James Tansey Jr. Municipal Employee YES 2/8/2002

Timothy Higgins Municipal Employee NO 2/8/2002

CourseParticipant CourseTitle CourseDate CEUCredits

Dominic V. Rae NJSTF Day 1 10/28/2016 5

Patricia J. Caruso NJSTF Day 1 10/28/2016 5

Stephen Malecki Webinar - iTree Streets 4/20/2016 1



Edgewater Park Township

Primary CORE Volunteer DennisRobbins & S.Malacki Primary  CORE Municipal Employee James Bernard

Initial Management Plan Status Approved

ManagementPlanContactName Linda Dougherty

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Approved

2016 Approved Status

Yes

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

4

Annual Accomplishment Report for 2016 Received

Most Recent Plan Expires on December 31st of 2019

Third 5-year Management Plan Status Approved

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2000

Second Management Plan Approved to start in 2009

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in 2016

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017
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CORE Trained Representatives

2016 CEU's To Date

Name TypeofRepresentative PrimaryContact Date Of Training

James Bernard Municipal Employee YES 10/22/2010

Dennis Robbins Volunteer YES 10/27/2006

Christopher Costello Municipal Employee NO 10/23/2015

Eileen A. Bigge Volunteer NO 10/24/2014

Cedric Minter Volunteer NO 10/24/2014

Christine Phair Volunteer NO 10/24/2014

Stephen Malecki Volunteer NO 10/24/2014

Sarah Cannon-Moye Volunteer NO 10/22/2011

Noel Rainey Volunteer NO 10/24/2008

Sherry Bolton Volunteer INACTIVE 10/21/2000

Aubrey Painter III Municipal Employee INACTIVE 10/21/2000

CourseParticipant CourseTitle CourseDate CEUCredits

Christine Phain NJSAF Winter Meeting 1/22/2016 3.5

Stephen Malacki NJ SAF Winter Meeting 1/22/2016 3.5

Christopher E. Costello NJSTF Day 1 10/28/2016 5

Christine Phair NJSTF Day 2 10/29/2016 5

Stephen J. Malecki NJSTF Day 2 10/29/2016 5

Dennis Robbins Burlington County EAB Workshop 11/18/2016 2

Stephen Malecki Burlington County EAB Workshop 11/18/2016 2

Stephen Malecki Webinar-UTC Assessment (Davey) 6/15/2016 1

Stephen Malecki Webinar-ForestConnect, Roadside Trees 9/21/2016 1



Edison Township

Primary CORE Volunteer Joseph Loricchio Primary  CORE Municipal Employee Roy DeBoer

Initial Management Plan Status Approved

ManagementPlanContactName Jeffrey Roderman

2. CORE TRAINED COMMUNITY REPRESENTATIVES

1. COMMUNITY FORESTRY MANAGEMENT PLAN

3. CONTINUING EDUCATION UNITS

To receive and maintain approved status, the community's program must stay up to date with these four requirements:

Second 5-year Management Plan Status Due 2015

2016 Approved Status

NO

Number of Individuals Who Have Acquired CEU Credits to 
date in 2016

Annual Accomplishment Report for 2016 Due 2/15/2017

Most Recent Plan Expires on December 31st of 2014

Third 5-year Management Plan Status N/A

4. ANNUAL ACCOMPLISHMENT REPORT

At least two individuals representing your municipality/county must accrue a total of 8 Continuing Education Units 
(CEUs) annually to maintain approved status.  Any individual can attain CEUs on behalf of your municipality/county, 
they do not have to be CORE trained. CORE Training does not count toward CEU credits.

The Act requires each municipality/county have at least two CORE Trained individuals, one municipal employee and 
one community volunteer who must be currently active in the program. An elected official will qualify as either a 
municipal employee or a community volunteer. 

An Annual Accomplishment Report details Community Forestry Management Plan implementation. An Annual 
Accomplishment Report and cover sheet developed in accordance with the community forestry program guidelines 
must be submitted by February 15th each year detailing the prior year's work. 

A current approved Community Forestry Management Plan is required for Approved Status.

NJ Urban and Community Forestry Program 

Approved status confirms compliance with the requirements to receive and maintain local urban and community forestry program 
accreditation by the NJ Urban and Community Forestry Program in accordance with the NJ Shade Tree and Community Forestry Assistance 

Act.  If there is a NO in the box above, please check the requirements below to determine the requirement your program is missing.

Initial Management Plan Approved to start in 2010

Second Management Plan Approved to start in N/A

*Additional CORE Trained Representatives are listed on Page #2 of this Status Report.

*Details about CEU's are listed on Page #2 of this Status Report

Fourth 5-year Management Plan Status N/A

Third Management Plan Approved to start in N/A

Fourth Management Plan Approved to start in

2016 CEU Credits

      2. Core Trained Community Representatives 

1. Community Forestry Management Plan

4. Annual Accomplishment Report        

3. Continuing Education Credits (CEUs)

Contact:  Brian McDonald, Forester, Urban  Community Forestry Program
                  brian.mcdonald@dep.nj.gov, 609.292.8191
Report Updated: June 9, 2017




