
























































































































TEACHERS' PENSION AND ANNUITY FUND OF NEW JERSEY

SECTION VII- SUMMARY OF PRINCIPAL PLAN APROVISIONS
AS OF JUNE 30, 2007

This summary of plan provisions is intended only to describe the essential features of
the plan. All eligibilty requirements and benefit amounts shall be determined in strict
accordance with the plan document itself.

1. Type of Plan

The Plan is a contributory, defined benefit plan. Effective July 1, 2007, contributions
by Members are 5.5% of compensation. For members hired on or after July 1,2007,
contributions are capped at the Social Security Taxable Wage Base. For
compensation in excess of the Social Security Taxable Wage Base, contributions of
5.5% of compensation are made to the Defined Contribution Retirement Program.

2. Effective Date

The Plan was established in 1919, It was reorganized and integrated with Social
Security in 1955. Social Security integration was eliminated in 1966, i.e., reductions
in retirement benefits based on Social Security benefits were eliminated.

3. Eligibilty for Membership

Employees appointed to positions requiring certification as members of a regular
teaching or professional staff of a public school system in New Jersey are required
to enroll as a condition of employment. Employees of the Department of Education
holding unclassified, professional and certificated titles are eligible for membership.
Temporary or substitute employees are not eligible.

4, Definitions

a. Fiscal Year: A Fiscal Year is a 12-month period beginning on July 1 and ending

on June 30.

b. Credited Service: A year of Credited Service for each year an employee is a
Member of the Retirement System plus service, if any, covered by a prior service
liabilty.

This work product was prepared solely for the State of NJ and may not be appropriate for other purposes.
Miliman does not intend to benefit and assumes no duty or liability to other parties who receive this work.
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TEACHERS' PENSION AND ANNUITY FUND OF NEW JERSEY

SECTION VII- SUMMARY OF PRINCIPAL PLAN APROVISIONS
AS OF JUNE 30, 2007

4, Definitions (continued)

c, Final Compensation: This is the average annual compensation upon which

contributions by a member are based on for the three consecutive years of
Creditable Service immediately preceding retirement or the highest three fiscal
years of Membership Service,

d. Final Year Compensation: This is the compensation upon which contributions by
a Member to the Annuity Savings Fund are based in the last year of Membership
Service.

e, Aggregate Member Contributions: This is the sum of all amounts deducted from
the compensation of a Member or contributed by him or on his behalf without
interest.

f. Class A Member: Any member who contributes towards retirement allowance
based on 1/64th benefit rate per year of creditable service.

g. Class B Member: Any member who contributes towards a retirement allowance
based on 1/55th benefit rate per year of creditable service,

5. Retirement Benefits

a. Service Retirement

Service Retirement Eligibility: Eligibilty means age 60 with no minimum service
requirement.

Service Retirement Benefit: An employee's annual service retirement allowance
is equal to a member annuity plus an employer pension which together equals
1/64th of Final Compensation for each year of service for Class A members and
1/55th of Final Compensation for each year of service for Class B members.

Note: See Section 12 for special benefits for veteran members,

This work product was prepared solely for the State of NJ and may not be appropriate for other purposes.
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TEACHERS' PENSION AND ANNUITY FUND OF NEW JERSEY

SECTION VII - SUMMARY OF PRINCIPAL PLAN APROVISIONS
AS OF JUNE 30. 2007

5. Retirement Benefits (continued)

b. Early Retirement

Early Retirement Eligibility: A Member may retire after completion of 25 years of
Creditable Service.

Early Retirement Benefit: The benefit may be either:

(i) the lump sum withdrawal benefit described in 6,a. below; or

(ii) the Service Retirement Benefit reduced by 1/4 of one percent for each month
the retirement date precedes age 55, for members hired prior to July 1,2007.

(iii) the Service Retirement Benefit reduced by 1/12 of one percent for each
month the retirement data precedes age 60 but over age 55 and by 14 of one

percent for each month the retirement date precedes age 55, for members
hired on or after July 1,2007.

6. Termination Benefits

a, Lump Sum Withdrawal

Eligibilty: A Member is eligible upon termination of service.

Lump Sum Withdrawal Benefit: The benefit equals a refund of Aggregate
Member Contributions plus, if the member has completed three years of service,
interest accumulated at 2.0% per annum allowed thereon,

b. Deferred Retirement

Eligibilty: A Member is eligible upon termination of service prior to age 60 and
after 10 years of Creditable Service,

Deferred Retirement Benefit: The benefit may be either:

(i) the lump sum withdrawal benefit described in 6.a. above; or

This work product was prepared solely for the State of NJ and may not be appropriate for other purposes.
Miliman does not intend to benefit and assumes no duty or liabilty to other parties who receive this work.

Section VIII

58
Millman



TEACHERS' PENSION AND ANNUITY FUND OF NEW JERSEY

SECTION VII- SUMMARY OF PRINCIPAL PLAN APROVISIONS
AS OF JUNE 30, 2007

6. Termination Benefits (continued)

(ii) a deferred retirement benefit, commencing at age 60, equal to a member
annuity plus an employer pension which together provide a retirement
allowance equal to the service retirement benefit based on Final
Compensation and Creditable Service at date of termination,

7. Death Benefits

a. Ordinary Death (Insured) Benefit - Lump Sum (Non-Contributory)

Pre-retirement Death Benefit Eligibility: Any current active member is eligible.

Pre-retirement Death Benefit: The benefit is a lump sum benefit equal to the
Aggregate Contributions with interest allowed thereon plus an amount equal to 1-

. 1/2 times Compensation at date of death.

Post-retirement Death Benefit Prior to Age 60 Eligibility: Eligible if disabled or
reti red early,

Post-retirement Death Benefit Prior to Age 60 Benefit: The benefit is as follows:

(i) For death while a Disabled Retiree the benefit is equal to 1-1/2 times
Compensation.

(ii) For death while an Early Retiree, the benefit is equal to 3/16 times
Compensation.

(ii) For death while vested terminated, the benefit is equal to his Aggregate
Contributions with interest allowed thereon,

Post-retirement Death Benefit After Age 60 Eligibilty: Eligible after attainment of
age 60 for service, deferred and disabled retirements (if not disabled, 10 years of
Creditable Service required for members enrollng on or after July 1, 1971).

Post-retirement Death Benefit After Age 60 Benefit: The benefit payable is equal
to 3/16 times Compensation.

This work product was prepared solely for the State of NJ and may not be appropriate for other purposes.
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TEACHERS' PENSION AND ANNUITY FUND OF NEW JERSEY

SECTION VII- SUMMARY OF PRINCIPAL PLAN APROVISIONS
AS OF JUNE 30, 2007

7. Death Benefits (continued)

b. Contributory Death Benefit: An additional, employee-paid, death benefit is also
available through group insurance purchased by the Board of Trustees,
Contributions for this benefit are required by Members during the first year of
enrollment. Participation may be terminated after the first year. The benefit prior
to retirement is 2 times compensation. The benefit after retirement is 1/4 times
final year compensation (coverage at retirement, and 10 years of participation for
Members enrollng on or after July 1, 1970, is required).

c, Pre-retirement Accidental Death Benefit:

Eligibilty: A death resulting from injuries received from an accident during
performance of duty and not a result of wilful negligence is eligible.

Pre-retirement Lump Sum Benefit: The benefit is a lump sum equal to 1-1/2
times Compensation.

Pre-retirement Accidental Death Benefit: The benefit payable is as follows:

(i) The annuity benefit to a widow or widower is equal to 50% of Compensation,
payable for life until remarriage,

(ii) The annuity benefit, when there is no spouse, or the spouse is remarried, is
equal to 20% of Compensation for one child, 35% for two children, 50% for
three or more children, The benefit is payable while the children are under
age 18 and it is payable for life if they are disabled.

(iii) The annuity benefit, when there is no spouse or children, is equal to 25% of
Compensation for one dependent parent and 40% for two dependent
parents,

(iv) The benefit, when there is no relation as stated above, is equal to the
Aggregate Contributions with interest allowed thereon and is payable to a
beneficiary or to the Member's estate, This is also the minimum benefit
payable under (i), (ii) and (iii) above.
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TEACHERS' PENSION AND ANNUITY FUND OF NEW JERSEY

SECTION VII- SUMMARY OF PRINCIPAL PLAN APROVISIONS
AS OF JUNE 30, 2007

8. Disability Benefits

a. Ordinary Disability Retirement

Eligibilty: A Member is eligible for Ordinary Disabilty Retirement if he (she) has
10 years of Creditable Service and is totally and permanently incapacitated from
the performance of usual or available duties.

Ordinary Disability Retirement Benefit: The total retirement allowance is equal to
the greater of:

(i) 1.64% of Final Compensation times the number of years of Creditable
Service; or

.. (ii) 43.6% of Final Compensation.

Note: See Section 12 for special benefits for veteran members,

b. Accidental Disabilty Retirement

Eligibility: A Member is eligible upon total and permanent incapacitation as a
direct result of a traumatic event occurring during and as a result of the
performance of regular or assigned duties.

Accident Disability Retirement Benefit: The benefit payable is equal to a Member
annuity plus an employer pension which together equals 72.7% of the
Compensation at date of injury.

9. Cost-of-Living Pension Adjustment Benefits: All retirees and eligible beneficiaries
wil receive an annual adjustment of at least 60% of the cumulative change in the
Consumer Price Index, This adjustment is first available on the 25th month after
retirement or death,

1 O.Additional Old-Plan Benefit: An additional pension is payable to any retiree who was
a member of the old Teachers' Retirement Fund. This pension is the actuarial
equivalent of his contributions to the old Teachers' Retirement Fund without interest.
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TEACHERS' PENSION AND ANNUITY FUND OF NEW JERSEY

SECTION VII- SUMMARY OF PRINCIPAL PLAN APROVISIONS
AS OF JUNE 30, 2007

11, Special Minimum Benefit: A member who retired prior to 1955 with 20 or more years
of service may receive a minimum pension of $500 a month inclusive of any
amounts payable under any pension adjustments.

12.Special Benefits for Veterans:

a. Service Retirement: Eligible if member attains age 60 and completes 20 years of
service or attains age 55 and completes 25 years of service, Benefit equals
54.5% of highest 12-month contributory compensation.

b. Chapter 97 Benefit: Eligible if age 55 and completes 35 years of service. Benefit
equals 1/55th of final year compensation for each year of service.

13. Benefit and Compensation Limits

The provisions of IRC Section 415 and IRC Section 401 (a)(17), which limit benefits
paid and limit compensation used in determining benefits, has been reflected in this
report.

The IRC Section 415 limit is $180,000 and the 401(a)(17) compensation cap is
$225,000 and is applied on a calendar year basis.

14, Forms of Payment

a. Maximum Option - Single life annuity.
b. Option 1 - Single lie annuity with return of reserve option.

c, Option 2 - 100% joint and survivor annuity.
d. Option 3 - 50% joint and survivor annuity.
e. Option 4 - Other percentage joint and survivor annuity,
f. Option A -100% pop-up joint and survivor annuity.
g. Option B - 75% pop-up joint and survivor annuity.
h. Option C - 50% pop-up joint and survivor annuity.
i. Option D - 25% pop-up joint and survivor annuity.

15, Contributions

a, Member Contributions: Each member becoming a member on or after January
1, 1956 contributes at the rate of contribution applicable to Class B members.

This work product was prepared solely for the State of NJ and may not be appropriate for other purposes.
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TEACHERS' PENSION AND ANNUITY FUND OF NEW JERSEY

SECTION VII- SUMMARY OF PRINCIPAL PLAN APROVISIONS
AS OF JUNE 30, 2007

15. Contributions (continued)

(i) Class B Membership: Any member on December 31, 1955 may elect to be
classified as a Class B member and contribute at the rate of contribution
applicable to Class B members at his age at membership. Any such
member may elect to increase his accumulated deductions by the amount
required by the Board to receive credit as a Class B member for all or part of
his service prior to such election.

(ii) Class A Membership: Any member who is not a veteran and does not elect
to be classified as a Class B member continues to contribute at the rate of
contribution applicable to his age at membership which was payable prior to
the establishment of the integrated system, except that if he became a
member subsequent to June 30, 1946 he wil pay after January 1, 1955 at
the rate of contribution in effect on June 30, 1946 applicable to his age at
membership.

Prior to July 1, 1979 different contribution rates were established for men and
women. Effective on that date members contribute at rates intermediate
between the rates previously applicable to male and female members, computed
to provide the same present value of future employee contributions at each entry
age on the basis of the membership as constituted on the effective date.

b. Local Employer Contributions

(i) Early Retirement Incentive Contributions: The State and Local employers
which elected to participate in the early retirement incentive programs

authorized by Chapters 137,229 and 231, P.L. 1991, Chapters 48,138 and
163, P.L. 1993, Chapter 23, P.L. 2001 and Chapters 128 and 129, P.L. 2003
pay contributions to cover the additional liabilty for these programs over
amortization periods chosen by the employer (15 years for Chapters 128 and
129) or the amortization period for the Unfunded Accrued Liabilty of the
system (Chapter 23),

(ii) Chapter 113 Contributions: Certain School Districts have elected to exempt
a select group of employees from the compensation limit under IRC Section
401 (a)(17) incorporated under Chapter 113. These school districts wil pay
the full cost of this exemption at a member's date of retirement.
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TEACHERS' PENSION AND ANNUITY FUND OF NEW JERSEY

SECTION VII - SUMMARY OF PRINCIPAL PLAN APROVISIONS
AS OF JUNE 30, 2007

16. Changes in Plan Provisions Since Prior Valuation

This valuation reflects the adoption of Chapters 103, P.L. 2007, and 92 P.L.
2007,
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TEACHERS' PENSION AND ANNUITY FUND OF NEW JERSEY

APPENDIX I - EARLY RETIREMENT INCENTIV CONTRmUTION SCHEDULE

ERI I ERI I ERI2 ERI2
Present Value Fiscal Yea Present Value Fiscal Year

Group Number Location Name June 30, 2007 2009 Payment June 30, 2007 2009 Payment

3 981 NJ INST OF TECH $212,360 $25,621 $362,382 $24,269
5 1001 ATLANTIC COMMNITY COLLEGE 68,844 8,306 N/A N/A

6 911 ALLAMUCHY BD OF ED N/A N/A 114,468 10,609

6 300 ASBURY PARK BD OF ED 3,449,045 416,124 N/A' N/A

6 969 ATLANTIC CO VOCATIONAL SCHOOLS 207,486 25,033 N/A N/A

6 4014 BERLIN BORO BD OF ED N/A N/A 122,508 36,464

6 4015 BERLIN TWP BD OF ED 197,523 23,831 166,730 26,439

6 412 BOONTON TWP BD OF ED 134,514 16,229 N/A N/A

6 774 BYRAM TW BD OF ED 236,587 28,544 N/A N/A

6 4017 CHESILHUST BORO BD OF ED 30,029 3,623 25,351 4,020

6 4018 CLEMENTON BD OF ED 111,746 13,482 94,328 14,958

6 232 CRANBURY TW BD OF ED N/A N/A N/A N/A

6 121 EAST WINDSOR REG SCHOOL DIST N/A N/A 207,966 32,978

6 6012 ESSEX CO EDUCATIONAL SERV COMM 206,218 24,880 N/A N/A

6 329 FARMIGDALE BD OF ED N/A N/A 142,851 42,519

6 4033 GLOUCESTER CITY BD OF ED N/A N/A N/A N/A

6 753 GREEN BROOK BD OF ED 314,209 37,909 N/A N/A

6 8082 GUTTNBERG BORO BD OF ED 168,994 20,389 N/A N/A

6 956 HUDSON CO VOCATIONAL SCHOOL N/A N/A 768,910 71,263

6 6040 IRVINGTON TWP BD OF ED N/A N/A 3,318,657 526,252

6 8030 KEARNY TW BD OF ED N/A N/A N/A N/A

6 521 LAKEHUST BORO BD OF ED 88,289 10,652 N/A N/A

6 645 LAKELAND REGIONAL 793,782 95,769 N/A N/A

6 790 LENAPE V ALLEY REG H S DIST N/A N/A N/A N/A

6 2052 LITTLE FERRY BD OF ED N/A N/A N/A N/A

6 3027 MEDFORD TWP BD OF ED N/A N/A N/A N/A

6 ILL MERCER CO SPECIAL SERVICES 392,477 47,352 N/A N/A

6 953 MERCER CO VOCATIONAL SCHOOLS N/A N/A 273,951 81,540

6 346 MONMOUTH BEACH BD OF ED 107,626 12,985 N/A N/A

6 987 MONMOUTH CO VOCATIONAL SCHOOLS 635,024 76,615 N/A N/A

6 4043 MT EPHRAIM BD OF ED N/A N/A N/A N/A

6 3036 PEMBERTON TW BD OF ED $2,177,987 $262,772 N/A N/A

6 210 PERTH AMBOY BD OF ED N/A N/A $1,321,316 $393,283

6 4069 PIN HIL BORO BD OF ED $285,688 $34,468 $143,422 $22,743

6 1010 PLEASANTVILLE BD OF ED N/A N/A N/A N/A

6 984 SALEM CO VOCATIONAL SCHOOL $27,720 $15,292 N/A N/A

6 531 SEASIDE HEIGHTS BD OF ED N/A N/A $8,221 $2,447

6 5071 SHIOH BOROUGH BD OF ED $11,737 $1,416 N/A N/A

6 794 VERNON TWP BD OF ED N/A N/A N/A N/A

6 641 WANAQUE BD OF ED N/A N/A $303,192 $28,100

6 8070 WEST NEW YORK TW BD OF ED N/A N/A $2,700,026 $250,240

6 934 WH TW BD OF ED $221,950 $26,778 N/A N/A

Grand tótal for Local Employers $10,079,835 $1,228,070 $10,074,279 $1,568,124
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TEACHERS' PENSION AND ANNITY FUND OF NEW JERSEY

APPENDIX I - EARLY RETIREMENT INCENTIV CONTRIUTION SCHEDULE
(continued)

ERI3 ERI3 ERI4 ERI4
Present Value Fiscal Year Present Value Fiscal Year

Group Number Location Name June 30, 2007 2009 Payment June 30, 2007 2009 Payment

2 90400 EDUCATION DEPARTMENT $10,941,632 $699,005 N/A N/A

2 90416 MARI KA TZNBACK SCH FOR DEAF $1,947,133 $124,392 N/A N/A

2 90207 OFFICE OF ADM LAW $460,697 $29,432 N/A N/A

3 981 NJ INST OF TECH $456,838 $29,185 N/A N/A

4 90411 NEW JERSEY UNIVRSITY $2,271,717 $145,128 N/A N/A

4 90412 KEAN UNRSITY $1,188,235 $75,910 N/A N/A

4 90414 MONTCLAIR STATE UNVERSITY $940,024 $60,053 N/A N/A

4 90410 ROWAN UNIVERSITY $385,337 $24,617 N/A N/A

4 90415 THE COLLEGE OF NEW JERSEY $241,610 $15,435 N/A N/A

4 90413 WilLIAM PATERSON UNIRSITY $438,747 $28,029 N/A N/A

6 8010 BAYONNE BOARD OF ED N/A N/A $7,545,268 $948,817
6 122 EWIG TW BD OF ED N/A N/A N/A N/A

6 110 HAMi TON TWP BD OF ED N/A N/A N/A N/A

6 8083 HARRSON TW BD OF ED N/A N/A $1,678,356 $202,492
6 335 HOWELL TWP BD OF ED N/A N/A N/A N/A

6 956 HUDSON CO VOCATIONAL SCHOOL N/A N/A $1,322,945 $159,612
6 242 MiLTOWN BORO BD OF ED N/A N/A N/A N/A

6 620 PASSAIC BD OF ED N/A N/A $20,714,107 $2,499,137
6 9034 STOCKTON BOROUGH BD OF ED N/A N/A $106,980 $12,907

6 515 TOMS RIVER SCHOOL DIST N/A N/A N/A N/A

Grand total for State Locations and Local Employers $19,271,970 $1,231,186 $31,367,656 $3,822,965
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