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SECTION A-HEARING MATTERS

A-8

EARLY SETTLEMENTS

In the Matter of Doreen Stango
North Jersey Developmental Center
Department of Human Services
Removal

In the Matter of Doreen Stango
North Jersey Developmental Center
Department of Human Services
Removal

RECOMMENDATION OF THE ADMINISTRATIVE LAW JUDGE IN
THE ABOVE CASES —SETTLEMENTS

ACTION:

SECTION B - MISCELLANEOUS MATTERS

B-62

B-63

MICHAEL HARPER

Michael Harper appeals the determination of the Division of Selection
Services that he did not meet the experience requirements for the
promotional examination for Investigator, Secured Facilities (PC1722R),
Monmouth County.

ACTION:

REALLOCATION OF SOFTWARE DEVELOPMENT SPECIALIST 2
FROM THE COMPETITIVE TO THE NON-COMPETITIVE DIVISION
OF THE CAREER SERVICE

The Division of Classification and Personnel Management recommends
reallocation of the Software Development Specialist 2 title to the non-
competitive division of the career service in accordance with N.J.A.C 4A:3-
1.2.

ACTION:
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B-64

B-65

DEPUTY ATTORNEYS GENERAL

The Governor’s Office of Employee Relations requests that the provisions of
N.J.A.C. 4A:3-3.4 and N.J.A.C. 4A:3-4.1 et seq., as it relates to the
administration of the State Compensation Plan, be relaxed in order to
implement the wage provisions of the collective negotiations agreement
between the State of New Jersey and the International Brotherhood of
Electrical Workers, Local 33, for eligible Deputy Attorneys General.

ACTION:

SALARY REGULATIONS: FISCAL YEAR 2014, SUPPLEMENTS 1, 2,
3A AND 3B

Submitted for the Civil Service Commission’s review are the Salary
Regulations for Fiscal Year 2014. These include the following: Supplement 1
(Employee Relations Groups K and 2), Supplement 2 (Employee Relations
Group FA), Supplement 3A — New Section (Section 1 — Deputy Attorney
General, and Management and Exempt), and Supplement 3B — Revisions to
Existing Sections. The Salary Regulations have been approved by Robert M.
Czech, Chair/CEQO, Civil Service Commission, and Charlene M. Holzbaur,
Director, Office of Management and Budget. It is recommended that the
Commission record these Salary Regulations.

ACTION:



