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PHILIP D. MURPHY TRENTON, NEW JERSEY  08625 
         Governor TELEPHONE NUMBER: (609) 292-4257  
 
SHEILA Y. OLIVER   SAMUEL J. PLUMERI, JR. 
      Lt. Governor    Chairman 
 
  April 11, 2018 
 
The Honorable Philip D. Murphy 
Governor, State of New Jersey 
The State House 
Trenton, NJ 08625 
 
Dear Governor Murphy: 
 

On behalf of the State Parole Board, I am pleased to submit our 2017 Annual Report.  You 
will find within this report, a comprehensive overview of our agency’s operation as well as 
statistical information.  This report also highlights our many accomplishments within the past year, 
which demonstrates our continued efforts to being a national leader of paroling authorities. 
 
 On March 9, 2017 the State Parole Board achieved re-accreditation through the New 
Jersey State Association of Chiefs of Police.  We are very proud of this accomplishment and will 
continue to strive to maintain compliance and to foster professional development in accordance 
with nationally recognized best practices. 
 

The State Parole Board has collaborated with various agencies to enhance programs for 
supervised offenders.  During FY 2017, the State Parole Board and the Department of Health - 
Division of Mental Health and Addiction Services joined together to expand treatment services 
into under-served areas throughout the state.  Additionally, we have partnered with the 
Department of Transportation to develop an initiative whereby offenders who reside in contracted 
residential programs are hired and trained to work on highway details as temporary DOT 
employees.  Upon successful completion of the temporary employment, the offenders may be 
able to apply for permanent positions with DOT, county, municipal or independent contractors.   
 

Our commitment to public safety and offender reentry has never been greater.  We will 
continue to work harder to keep New Jersey in the forefront in reducing recidivism and providing 
services for supervised offenders in order to support their successful reintegration into the 
community. 

 
 

Respectfully submitted, 

        
Samuel J. Plumeri, Jr. 
Chairman 
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DIVISION OF RELEASE

The New Jersey Parole Act of 1979

(N.J.S.A. 30:4-123.45, et seq.) places with the

State Parole Board the authority and responsibility

of deciding which state and county inmates shall

be granted release on parole and the special con-

ditions of parole that will be imposed. 

The Division of Release, operating out of

Central Office, has offices in each state correc-

tional facility.  The primary function of the Division

of Release is to evaluate and assess incarcerated

adult offenders and determine their eligibility and

appropriateness for parole release.  The Division

of Release prepares each case for consideration

for the members of the Board by securing profes-

sional reports concerning an inmate's criminal his-

tory, including his/her current offense; their social,

physical, educational, psychological progress to

date; and their objective social and psychological

risk and needs assessment.  

An assigned hearing officer conducts the

initial parole consideration hearing and a Board

Panel renders the final decision.

VICTIM INPUT

The Victim Input Unit is committed to the

privacy, safety and well-being of all victims of

crime and encourages their participation in the

parole process.  Effective July 11, 1984, when an

adult is convicted of a first or second degree

crime, the County Prosecutor must notify the vic-

tim of that crime - or nearest relative of a murder

victim - of their right to provide information to the

State Parole Board before the offender’s parole

consideration.  This notification is in writing and

includes a form, which the victim should use to

register their interest in providing information to

the Board.  Regardless of the degree of the crime,

all victims have the right to participate in the

parole process.

* Beginning in 2008 county inmates were given the option
to waive their initial hearing and proceed to a panel hear-
ing.  This reflects the reduction in the number of initial
hearings scheduled, conducted and parole recommended
statistics above. 
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When a victim registers with the State

Parole Board’s Victim Input Unit, staff will confirm

the victim’s registration and monitor the offender’s

parole eligibility.  This process aides us in contact-

ing the victim in advance of the offender’s parole

eligibility.  Prior to the time of eligibility, the victim

will be contacted and invited to either submit a

written statement, videotaped statement, or

appear personally to provide a statement.

If the victim chooses to provide a statement

in person, a hearing will be scheduled, and every

effort will be made to accommodate the victim in

scheduling.  Most victim input hearings will take

place at the State Parole Board’s Central Office in

Trenton, but in special situations - such as  the

victim is physically disabled - it may be possible to

conduct the hearing elsewhere or via video tele-

conferencing.

REVOCATION

The Revocation Unit is responsible for con-

ducting probable cause and final parole revoca-

tion hearings to determine if an offender has vio-

lated the terms and conditions of his or her parole.

The Revocation Unit hearing officers make formal

recommendations to members of the Board con-

cerning parole violations.  These recommenda-

tions include whether or not an offender should

have their parole status revoked and be returned

to prison or if the terms and conditions of their

parole should be modified in some fashion. 

APPEALS

An inmate or offender may appeal any

action of a Board Member, hearing officer, unit, or

division of the State Parole Board.  The Appeals

Unit processes administrative appeals and

insures that the appeal submitted by an inmate or

offender is presented to and reviewed by a Board

Panel or the Board. 

LEGAL SUPPORT

The Legal Support Unit provides assis-

tance to Board Members and agency staff thereby

assuring that they function in accordance with

statutory provisions and administrative regula-

tions.  The Legal Support Unit also assists the

Board in the development and implementation of

policies; the development and promulgation of

amendments to the agency's administrative code;

the pursuing of clarification of sentencing matters

that have an impact on the Board's functions; the

review and processing of complex cases; the

review of the imposition of special conditions in

the cases of certain offenders and the presenta-

tion of said cases to Board Members for review;

and providing assistance to counsel assigned by

the Division of Law to represent the State Parole

Board in any legal matter involving the Board or

agency staff.

An offender may be eligible to obtain a

Certificate of Good Conduct and/or a Certificate

Suspending Certain Employment, Occupational

Disabilities or Forfeitures to assist in obtaining

public employment or employment involving licen-

sure.  The Legal Support Unit processes such
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applications for presentation and consideration by

the full Board.  In addition, this Unit investigates

and processes applications for medical parole for

consideration by an Adult Panel.

JUVENILE

The Juvenile Unit operates within the

Division of Release.  The Unit is assigned two

Panel Members who function as the Board's

Juvenile Panel.  The Juvenile Panel performs

quarterly reviews for the juveniles incarcerated in

secure and residential facilities managed by the

New Jersey Juvenile Justice Commission.  

For each juvenile entering a secure or res-

idential facility, the Juvenile Panel conducts an ini-

tial review, establishes time goals, monitors and

assesses the juvenile's overall progress and com-

munity suitability during routine follow-up review

sessions. Based on these reviews, the Juvenile

Panel may render one of the following decisions:

continue confinement, defer release for review at

a future date, refer the juvenile to the Adult Panel,

have the juvenile serve the maximum sentence, or

grant the juvenile release to parole supervision or

Post Incarceration supervision.  

The Juvenile Unit is also responsible for

processing all revocation and rescission hearings

for juvenile offenders.

COMMUNITY PROGRAMS

The Community Programs Division pro-

vides oversight to State Parole Board contracted

community partners who, under existing contract

agreements, provide residential and non-residen-

tial transitional rehabilitative programs to offend-

ers under supervision.  These programs include:

Stages to Enhance Parolee Success (STEPS)

Program, Reentry Substance Abuse Program

(RESAP), Community Resource Centers (CRC),

the Mutual Agreement Program (MAP) and spe-

cialized programs including the Program for

Returning Offenders with Mental Illness Safely

and Effective (PROMISE) and the Parole

Aftercare and Transitional Housing (PATH)

Program. The programs are designed to promote

public safety, reduce recidivism, and support the

sustainable reintegration of parolees into society.

PAROLEE VOLUNTEER INITIATIVE

Regardless of current economic condi-

tions, seeking entry into the employment market-

place can be a daunting task for individuals with a

criminal background.  In 2011, recognizing these

realities, The State Parole Board established the

Parolee Volunteer Initiative.  The initiative consists

of offenders under parole supervision volunteer-
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ing their time in a variety of pro-social activities

within their communities.  Upon verification of the

successful completion of volunteer activities, a

certificate is provided to each offender.  Many

offenders have advised that the production of a

certificate verifying the completion of volunteer

service hours to a prospective employer as evi-

dence of pro-social engagement has led to the

securing of gainful employment.  At the conclusion

of FY 2017, approximately 800 offenders have

successfully volunteered their time.

DEPARTMENT OF TRANSPORTATION 

INITIATIVE

During FY 2017 the Department of

Transportation (DOT) and the State Parole Board

developed an initiative whereby parolees in resi-

dential contracted community programs are

trained and hired to work on highway road details

as temporary DOT employees.  Upon successful

completion of temporary employment, parolees

are able to apply for permanent positions at the

DOT provided they qualify.  

In addition, as a result of the training and

experience they have received, they may also

apply for positions with various county and munic-

ipal employers as well as independent contrac-

tors.   

DIVISION OF PAROLE

The Division of Parole is one of New

Jersey's largest police agencies.  The community

supervision of offenders is the responsibility of

sworn parole officers.  These highly trained law

enforcement professionals not only monitor the

whereabouts of offenders and hold them account-

able; they work closely with family members,

employers and treatment providers in order to

encourage long-term positive behavior change.

Parole officers are visible within the community,

and participate in a multitude of law enforcement

collaborations and community partnerships

throughout the state.  A number of parole officers

serve as members of the FBI Joint Terrorism Task

Force and/or the U.S. Marshals Service New

York/New Jersey Regional Fugitive Task Force.

All parole officers partner with local and state

investigations as needed. 

At the end of FY 2017, there were 15,602

offenders supervised by the Division of Parole.   

The offenders supervised include:

* Offenders released at the discretion of Board

Panel;

* Offenders released to serve a period of manda-

tory supervision under the No Early Release Act;

* Sex offenders sentenced to community life time

supervision under Megan's Law;

* Court ordered conditional discharge cases

released from the Special Treatment Unit; and

* Tier III sex offenders subject to mandatory GPS

monitoring.

The State Parole Board utilizes evidence

based supervision strategies in order to meet the

diverse needs of this population.  After the offend-

er completes the appropriate risk/needs assess-

ments, the parole officer develops a case plan

4



agreement (CPA) with each offender to set short

and long-term goals, then breaks them down into

manageable tasks.  Areas identified in the CPA

include education, employment, substance

abuse, mental health, housing/social assistance,

and social adjustment.  High-risk offenders

receive more intensive supervision and additional

services.  Low-risk offenders receive less inten-

sive supervision and services.

The Division of Parole is managed by a

command staff consisting of a Director, Captains,

Lieutenants, and Sergeants.  Newly appointed

supervisors participate in training programs

designed to enhance their leadership competen-

cies, provide them will the skills necessary to be

effective managers, and lead a diverse workforce.

These supervisors ensure that the mission of the

agency is executed with a high degree of profes-

sionalism.

The Division of Parole consists of sixteen

operational units statewide, of which ten are

District Parole Offices (DPO). The remaining oper-

ational units include: the Community Programs

Supervision Unit (CPSU), the Electronic

Monitoring Unit (EMU), the Office of Interstate

Services (OIS), the Special Operations Group

(SOG), the Sex Offender Management Units

(SOMU), and the Administration/Training Unit.  

The Administrative/Training Unit oversees

a formal and coordinated law enforcement training

program to maintain skills in all areas of required

expertise.  During FY 2017, all officers were certi-

fied in the Homeland Security/FEMA course of

Active Shooter Emergency Response and the

course on the Prevention and Deterrence of

Terrorist Acts.  

. The Investigation Management Office

(IMO), under the direction of the

Administrative/Training Unit, is responsible for

processing all new criminal charges filed by the

State Parole Board's law enforcement staff. The

processing includes maintaining and forwarding

as discovery the official investigation reports. In

addition to processing all new charges, IMO han-

dles all evidence control functions for any and all

criminal related evidence. This includes, but is not

limited to, transporting evidence to the State

Police lab and conducting forensic searches of

computers and other electronic data

storage/transmittal devices. Lastly, IMO staff act

as the coordinators of all fingerprint livescan

machines.

During FY 2017, the State Parole Board

attained Police Agency Re-Accreditation through

the New Jersey State Association of Chiefs of

Police (NJSACOP) Law Enforcement

Accreditation Program (LEAP). On April 19, 2017

the Re-Accreditation Certificate was presented to

the State Parole Board and is valid until 2020. 
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The State Parole Board looks forward to continu-

ing to adhere to the practices and high standards

that LEAP requires.

According to the NJSACOP: Accreditation
is a progress and time-proven method of assisting
law enforcement agencies to calculate and
improve their overall performance. Accredited sta-
tus represents a significant professional achieve-
ment. Accreditation acknowledges the implemen-
tation of policies and procedures that are concep-
tually sound and operationally effective.

DCJ TRAINING ACADEMY BASIC 

COURSE FOR INVESTIGATORS

At the end of 2011 the State Parole Board

Executive Staff made the decision to initiate a new

comprehensive hiring process for all new parole

officer recruits. A major factor in this new process

was to have all future recruit classes attend the

DCJ Training Academy's Basic Course for

Investigators in Sea Girt. 

The DCJ Academy is a Police Training

Commission certified academy that conducts a

wide range of in-service and pre-service training 

programs for the state's law enforcement and

criminal justice communities, including state and

county investigators, deputy attorney generals,

assistant prosecutors, municipal and county

police, police executives, arson investigators,

parole, and corrections personnel.

The six-month Basic Course for

Investigators covers general topics such as inves-

tigative procedures essential to the successful

investigation, apprehension and prosecution of

criminals. Basic firearms training and physical

conditioning training are also conducted during

this rigorous training academy course.

The first recruit class attended in 2012, and

during FY 2017, 14 parole recruits graduated from

the 16-2 academy class. 

VETERAN OFFENDER REENTRY INITIATIVE

The Veteran Offender Reentry Initiative,

launched in 2011, is an effort to recognize that vet-

erans who have served our country are entitled to

our respect and support. The purpose of the initia-

tive is to ensure veteran offenders receive the

benefits and services in which they are eligible for

due to his or her prior military service.

The State Parole Board was a co-sponsor

with the American Legion and New Jersey

Department of Military and Veterans Affairs with

the initiation of the Boots-To-Business program
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developed by Syracuse University and conducted

by the Small Business Administration. The first

two-day workshop was conducted in Rochelle

Park during FY 2016.  Workshops conducted dur-

ing FY 2017 include:  Toms River, Northfield,

Blackwood, Lincoln Park, Iselin, Neptune, Cape

May Court House, and Wayne.   

In continuation of an initiative established

in 2014, the State Parole Board Veterans Initiative

continued to work closely with the Gloucester

County Prosecutor’s Office and Gloucester

County Department of Corrections to assist veter-

ans arrested by Gloucester County law enforce-

ment. The goal of the initiative is to intervene with

veteran offenders after their initial arrest by pro-

viding referrals to veteran service agencies, there-

by reducing future recidivism with respect to the

veteran offender population.  This successful ini-

tiative was utilized during FY 2017 as a guide for

the establishment of statewide Veterans initiatives

in all 21 County Prosecutors Offices pursuant to

recent legislation.

Lastly, the Veteran Offender Reentry

Initiative continues to operate a statewide veteran

offender hotline service (609-777-0181) offering

referral and assistance to any veteran involved in

the criminal justice system. Offenders under the

supervision of the State Parole Board, probation-

ers, pretrial offenders, county, state, and federal

inmates have all received service referrals via the

hotline. Requests for assistance were received for

temporary and permanent housing, legal assis-

tance, United States Veterans Adminstration

access, probation and parole supervision issues,

and veterans benefit questions. Since its inception

the hotline has become a valuable resource to the

veteran offender population.

POLICY and PLANNING UNIT

The Policy and Planning Unit provides

research on best practices in parole supervision,

conducts program evaluations, recidivism analy-

ses, and manages federal grant inititatives.

Additionally, the Policy and Planning Unit provides

assistance with the coordination of the agency’s

Internship Program.

FEDERAL GRANT INITIATIVES

During FY 2017 the Policy and Planning

Unit submitted a grant proposal to the Bureau of

Justice Assistance, Office of Justice Programs

(OJP) for the Swift Certain and Fair Sanctions

Program: Replicating the Concepts Behind

Project HOPE for $600,000. The grant program

would focus resources on combatting the opioid

crisis which disproportionately affects neighbor-

hoods in Ocean County. The proposal included

collaboration with the New Jersey Reentry

Corporation (NJRC) led by former Governor

James McGreevey to provide licensed clinical

staff to support case management for parolees

with an opioid addiction and a substance abuse

history. The grant proposal was accepted and

funding was received in October, 2017.

The agency continues to lead the Second

Chance Act Union County Reentry demonstration

program which was funded in the previous fiscal

year for three years, ending September 2018 for

$932,805. The State Parole Board and the county

of Union developed collaborations with stakehold-

ers to provide housing, employment and mental

health services to support medium to high risk

parolees returning to their communities in Union

County. The grant program began recruitment and

case management pre through post release for
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parolees of medium to high risk returning after

serving prison terms. Housing, employment and

mental health services are being provided through

service providers participating in the demonstra-

tion program.

INTERNSHIP PROGRAM

The State Parole Board Internship

Program (IP) seeks to provide meaningful work-

learning experiences to qualified individuals cur-

rently attending area colleges and universities as

well as graduates entering the job market that will

benefit both the individuals and the State Parole

Board. The IP provides approved interns with the

opportunity to put theory into practice while gain-

ing an understanding of the State Parole Board

and exploring potential career options. The IP

benefits the agency by providing talented, enthu-

siastic individuals who bring new knowledge and

skills to the agency. The IP committee oversees

both the application and placement processes, as

well as, attendance at career and internship fairs

around the state to facilitate recruitment of interns

from the state’s colleges and universities. 

Policy and Planning Unit staff along with

representatives from the Division of Parole contin-

ue to attend Student Career Fairs throughout the

state at colleges including: The College of New

Jersey, Kean University, Mercer County College,

Monmouth University, New Jersey City University,

Rowan University, Rutgers University – Camden,

Warren County and Burlington County College.

Applications for the internship program were

received from a variety of different universities

and colleges with large portions coming from

Rutgers University, Kean University, Monmouth

University, Fairleigh Dickinson University and

William Paterson University.  

At the end of each semester students who

complete the IP are recognized at the State

Parole Board’s monthly meeting and presented

with completion certificates memorializing their

accomplishment.

LOOKING FORWARD

The State Parole Board plans on procuring

a state of the art Use of Force Simulator to

enhance officer training. The Use of Force

Simulator goes a step beyond firearms simulators

in that officers are trained to use their best judg-

ment when it comes to using force appropriately

and to enable training in the de-escalation of situ-

ations without the use of force.  Additionally, use

of force simulation allows for many more practice

trials than would occur ordinarily and the training

can be individually tailored to meet instructional

purposes.  Use of force simulation allows the

trainee to commit errors in a safe environment

and then transfer that learning to real world appli-

cations.  The goal is to increase the number of

preventative actions taken by officers while

decreasing the number of force incidents.  
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District Office Telephone Number Counties 
District Office #1 
114 Prospect Street, Ground Floor 
Passaic, NJ 07055 
 

(973) 365-0430 Bergen, Morris, Passaic, Sussex 
and Warren 

District Office #3 
8 Reckless Place, 2nd Floor 
Red Bank, NJ 07701 
 

(732) 741-2424 Monmouth and Northern Ocean 

District Office #4 
438 Summit Ave., 6th Floor, Box 6 
Jersey City, NJ 07306 
 

(201) 795-8804 Hudson 

District Office #5 
124 Halsey Street, 4th Floor 
Newark, NJ 07102 
 

(973) 648-3278 Union 

District Office #6 
210 South Broad Street, 4th Floor 
Trenton, NJ 08625 
 

(609) 292-4383 Burlington, Hunterdon and Mercer 

District Office #7 
2600 Mount Ephraim Ave., Suite 409 
Camden, NJ 08104 
 

(856) 614-3700 Camden 

District Office #8 
157 West White Horse Pike 
Galloway Twp., NJ 08205 
 

(609) 748-4166 Atlantic and Southern Ocean 

District Office #9 
124 Halsey Street, 4th Floor 
Newark, NJ 07102 
 

(973) 648-2168 Essex 

District Office #10 
40 East Broad Street, Suite 101 
Bridgeton State Office Bldg. 
Bridgeton, NJ 08302-2847 
 

(856) 575-5588 Cape May, Cumberland, Gloucester 
and Salem 

District Office #11 
550 Jersey Avenue 
New Brunswick, NJ 08903 
 

(732) 937-6253 Middlesex and Somerset 

District Office #12 
Sex Offender Management Unit-North 
114 Prospect Street, Ground Floor 
Passaic, NJ 07055 
 

(973) 365-0430 Bergen, Essex, Hudson, Middlesex, 
Morris, Passaic, Somerset, Sussex, 
Union and Warren 

District Office #15 
Special Operations Group 
210 South Broad Street, 4th Floor 
Trenton, NJ 08625 
 

 All Counties 

District Office #17 
Community Programs Supervision Unit 
171 Jersey Street, Building 2 
Trenton, NJ 08625 
 

(609) 826-5319 All Counties 

District Office #18 
Electronic Monitoring Unit 
171 Jersey Street, Building 2 
Trenton, NJ 08625 
 

(609) 777-2155 All Counties 

District Office #19 
Sex Offender Management Unit-South 
171 Jersey Street, Building 2 
Trenton, NJ 08625 
 

(609) 826-5437 Atlantic, Burlington, Camden, Cape 
May, Cumberland, Gloucester, 
Hunterdon, Mercer, Monmouth, 
Ocean and Salem 

District Office #20 
Office of Interstate Services 
171 Jersey Street, Building 2 
Trenton, NJ 08625 

(609) 943-4431 All Counties 
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