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services in the same jurisdiction. N.J.S.A.
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Commission recognized that the stipend could

decisions, and other court and Commission

prompt more firefighters to obtain EMT

decisions

training and that this could have an economic

distinguished advocates – two management

impact on the Township that it believes

and two labor representatives – addressed the

outweighs the benefits of firefighters having

panel about their experiences thus far under

the certification.

the Act. All four advocates supported strong

If a large number of
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In

addition,
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mediation efforts by interest arbitrators.

Township may emphasize this additional
salary obligation in future negotiations and
interest arbitration.

Biennial Report on the Police
and Fire Public Interest Arbitration
Act

It may also seek to

remove the stipend from the agreement. But
the possible future effects of the arbitrator’s

N.J.S.A. 34:13A-16.4 requires that the

awarding the stipend did not provide a basis

Commission submit biennial reports to the

for disturbing the award.

Governor and Legislature on the effects of the

The Township has appealed the

Police and Fire Public Interest Arbitration

Commission’s decision and the FMBA has
cross-appealed

from

that

Commission’s

decision

part

of

the

modifying

the

Reform Act on “the negotiations and
settlements between local governmental units
and their public police departments and public

arbitrator’s award.

fire departments.” The Commission’s second
report was submitted in January 2000. It

Continuing Education for Special
Panel Members

reviewed

Commission

actions

in

implementing and administering the statute
In October 1999, the Commission held

and provided information concerning interest

its annual continuing education program for

arbitration petitions, settlements, awards and

its special panel of interest arbitrators.

appeals during the first four years of the Act.
The report identified the following trends

The program included a review of
interest

arbitration

during the first four years of the Act:

developments.
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implementation and administration of the Act
•

Parties are invoking the interest
arbitration process less frequently than
before the Act.

and that the Commission plans to continue its
emphasis on encouraging mediation and
maintaining a high quality special panel of

•

In most cases, the parties have
mutually agreed on the selection of an
interest arbitrator instead of having an
arbitrator assigned by lot by the
Commission.

•

There is a significant trend towards
interest arbitrators assisting parties in
reaching voluntary settlements, rather
than issuing formal awards.

•

When disputes do proceed to an
award, interest arbitrators are
overwhelmingly deciding disputes by
conventional arbitration -- the terminal
procedure mandated by the Act unless
the parties agree to one of the other
optional procedures allowed by
statute.

•

The number of awards issued in each
of the last four calendar years is
substantially less than the average
annual number of awards issued under
the predecessor statute.

•

During the past several years,
including the four years in which the
Reform Act has been in place, there
has been an overall decline in the
average salary increases awarded by
arbitrators or agreed to by the parties
in voluntary reported settlements.

interest arbitrators.

The report concluded that there have
been

no

significant

problems

in

the
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